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ARTICLE I--THE AGREEMENT 
Section 1. Recognition and Unit. 
1.1 The BOARD OF COOPERATIVE EDUCATIONAL SERVICES OF NASSAU 
COUNTY (hereinafter referred to as the "BOARD" or "BOCES") recognizes the 
NASSAU BOCES CENTRAL COUNCIL OF TEACHERS, Local 2551, (hereinafter 
referred to as "NABCOT") as the sole and exclusive collective and negotiating 
representative for the teachers employed by the BOARD. 
1.2 Recognition shall be the maximum period possible. 
1.3 The term"teacher" shall mean professional employees who are employed as 
regular full-time employees as teachers, psychologists, social workers, health 
faculty, resource team leaders, team leaders, lead teachers, curriculum teachers, 
guidance counselors, diversified occupational cooperative teachers, both BOCES­
based and HOCES-employed component district-based, employed in the 
departments of Career and Technical Education, (and Daytime Adult Education 
Program), Special Education, Instructional Programs and Altemative Schools, and 
Curriculum, Instruction and Technology (school nurse-teachers, allied services 
teachers, cultural arts teachers and librarians only), excluding adult educators 
except as hereinafter set forth. 
1.4 In addition to the foregoing, the term "teachers" shall include: 
1.41 Regular part-time professional employees who are employed as 
teachers, psychologists, social workers, health faculty, resource team leaders, 
team leaders, lead teachers, curriculum teachers, guidance counselors, 
diversified occupational cooperative teachers, HOCES-based, employed for 
more than fifteen (15)* contact hours per week in the departments of Career 
and Technical Education, Instructional Programs and Altemative Schools, 
Adult Daytime Education Program, Special Education, and Curriculum 
Instruction and Technology (school nurse-teachers, allied services teachers, 
cultural arts teachers and librarians only) excluding adult educators and 
visiting lecturers except as hereinafter set forth. 
"Secondary Career and Technical Education teachers who are assigned a one­
half day schedule will be considered as having fifteen (15) contact hours. 
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1.42 Temporary teachers employed for a contract term of three (3) or more 
consecutive months but who have been engaged solely to act as replacements 
for regular full-time teachers who are on special grant leave, maternity leave 
and/or sick leave and other similar long-term leaves of absence. 
1.5 The bargaining unit shall also include those employees employed by the 
Department of Career and Technical Education as Daytime Adult Educators for 
more than twenty (20) hours (pupil contact time) of employment per week. 
1.6 Excluded from the bargaining unit are all those professional employees not 
listed above. Such excluded employees are administrative and supervisory 
personnel, per diem substitute teachers, part-time employees (except as set forth 
above), personnel working in the Department of Instructional Programs and 
Alternative Schools and the Department of Curriculum Instruction and Technology 
(except for school nurse-teachers, allied services teachers, full-time teachers in the 
Cultural Arts Program and librarians who are part of the bargaining unit), or any 
other category of professional employees not specifically mentioned in paragraphs 
1.3,1.4, and 1.5 above. 
Section 2. Limitations on Recognition and Contract Applicability. 
2.1 Those persons described in paragraphs 1.3, 1.4, and 1.5 above to wit, part­
time teachers, adult education teachers, temporary teachers (employed for a period 
of at least three (3) consecutive months) and adult educators are members of this 
bargaining unit. However, certain contractual rights, benefits and privileges have 
not been fully extended to such employees due to the limited nature of their 
employment relationship with the Board. Hence, the succeeding articles of this 
contract contain certain clauses which specifically limit the applicability of those 
provisions to the several classes of employees in the bargaining unit. 
2.2 It is speCifically understood and agreed that the Adult Education Program is 
wholly dependent upon federal grants and non-BOCES funds which may be 
discontinued, withdrawn, or changed from time to time without notice. It is further 
specifically understood and agreed that any and all classes in the Adult Education 
Program may be discontinued at any time because of enrollment, absences, funding, 
and other events which may, of necessity, cause the Board to discontinue at any 
time, in their sole discretion, said program(s) resulting in the termination of 
employment of all or part of the Adult Education Program employees. 
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Section 3. Priority of Agreement. Savings Clause: 
Should any part of this Agreement be declared unlawful or unenforceable by a final 
decision of the highest court of competent jurisdiction, the remainder of the Agreement 
shall remain valid. 
Section 4. Taylor Act Provision (Section 204a). 
IT IS AGREED BY AND BElWEEN THE PARTIES THAT ANY PROVISION OF THIS 
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE 
ADDITIONAL FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL THE 
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL. 
Section 5. Duration. 
This contract shall be effective on, and retroactive to, July 1, 2005, except as otherwise 
provided herein, and shall terminate on June 30, 2009. 
Section 6. Management Rights. 
The District is charged by law to have in all respects, the superintendence, management, 
and control of the District, subject to the provisions of this Agreement. Except as expressly 
set forth herein, no provision of this Agreement is intended, nor shall it have the effect of 
abridging or violating the rights or obligations accorded to or imposed upon the BOCES by 
the Education Law of the State of New York or any other law or rule or regulation having 
the force or effect of law. 
Section 7. Miscellaneous. 
7.1 lt is agreed that no reprisals, recriminations nor acts of discrimination shall be 
taken against teachers by the Board and the administration based upon conduct of 
said teachers during the period of strike activity by NABCOT and its membership 
from October 18,1976 to October 26, 1976. It is specifically understood, and agreed, 
that the foregoing shall not preclude, prohibit, nor otherwise impair the 
commencement, application, or continued application of any and all procedures 
and/or penalties against NABCOT and its membership, authorized by or arising 
from the Laws of the State of New York, including, but not limited to, all penalties 
and procedures authorized by Article 14 of the Civil Service Law for participation in 
strikes and related conduct and all procedures and penalties authorized by the 
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Judiciary Law of the State of New York and all criminal actions authorized by the 
Penal Law of the State of New York. 
NABCOT and members of its bargaining unit shall not engage in reprisals, 
recriminations, or acts of discrimination against students, parents, members of the 
Board, officials and administrators of the school district, and all other employees of 
the school district and their families for conduct engaged in and/or positions taken 
during the period of strike activity by NABCOT and certain members of the 
bargaining unit from October 18, 1976 to October 26, 1976. 
7.2 NABCOT and the Board subscribe to the principle that differences shall be 
resolved by collective negotiations and the utilization of grievance procedures, 
without interruption of the school program. Therefore, NABCOT and its 
membership agree that there shall be no job actions including, but not limited to, 
work stoppages or other concerted refusals to perform their duties. Furthermore, 
NABCOT, its agents and/or representatives, shall not urge, incite, nor instigate a job 
action including, but not limited to, work stoppages or other concerted refusals to 
work by its members. 
Section 8. Agreement Applicability. 
8.1 Temporary Teachers: All provisions of this Article I shall apply to those 
employees defined as Temporary Teachers, except Section 1.41. 
8.2 Adult Education Teachers: All of the provisions of this Article I shall apply to 
those employees defined as Adult Education Teachers. 
8.3 Adult Educators: All provisions of this Article I shall apply to those 
employees defined as Adult Educators, except Sections 1.3, 1.41,1.42. 
8.4 Regular Part-Time Employees: All of the provisions of this Article I shall 
apply to those employees defined as Regular Part-Time Employees, except Sections 
1.3,1.42,1.5. 
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ARTICLE II--UNION STATUS AND RIGHTS 
Section 1. Non-Discrimination. 
The BOCES and its administrative personnel shall not discriminate against any member of 
the negotiating unit on the basis of race, creed, color, national origin, sex, marital status, 
sexual orientation, membership or participation in or association with the activities of any 
employee organization. 
Section 2. Dues Deduction and Remittance. 
2.1 The Board shall deduct union dues out of current wages payable to each 
employee member of NABCOT who has so authorized, or hereafter so authorizes, 
the deduction. Such deduction shall be made upon receipt of a duly executed 
payroll deduction authorization of the employee, prepared by NABCOT. The dues 
deducted will be submitted to NABCOT by the fifteenth (15th) of the following 
month with a computer print-out sheet. During each school year, additions to the 
list of authorized membership dues deductions will be made within sixty (60) days 
following receipt by the Board of a listing of the additions and employee 
authorizations. 
2.2 No later than thirty (30) days after the effective date of employment, each 
employee who is not a member of NABCOT will pay to the collective bargaining 
agent each month an agency fee. The agency fee shall be an amount equal to the 
collective bargaining agent=s regular and usual initiation fee, if any, and monthly 
dues for each month thereafter in an amount equal to the regular and usual monthly 
dues. The District shall deduct such fee in the same manner the membership dues 
are deducted. 
Any employee from whom an agency service fee has been deducted pursuant to this 
provision who has any objection thereto shall be limited to processing his/her 
objection in accordance with organizational appeal procedures contained in a 
separate organizational document governing such appeals. 
Section 3. Use of Board Facilities. 
3.1 Union Meetings: NABCOT may use school facilities, when available, for its 
meetings, provided that such meetings will not be held during the instructional 
program and provided that reasonable advance notice is given by NABCOT. 
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3.2 School Mail Boxes: NABCOT and Faculty Council may use the teachers' 
mail boxes for distribution of official business materials and/or notices. They shall 
be distributed by a member of NABCOT but not on instructional time. A copy shall 
be delivered to the office of the building principal at approximately the same time. 
3.3 Bulletin Boards: Space on bulletin boards shall be reserved for the use of 
NABCOT for the purpose of posting notices and/or information. Location of such 
bulletin boards shall be as mutually agreed upon. 
Section 4. Information at the Schools. 
4.1 Official circulars shall be posted on school bulletin boards for the inspection 
of teachers and shall be made available to teachers upon reasonable request. 
Itinerant teachers and other teachers employed by BOCES who are not based at a 
BOCES facility shall be notified by mail. 
4.2 A copy of current teaching and non-teaching assignments shall be posted in 
each school and shall be given to the NABCOT representative of each group. 
Section 5. Union Time. 
5.1 Release Time for President of NABCOT: The President of NABCOT shall be 
released to conduct NABCOT business on an average of an hour and a half per day. 
5.2 Teacher Activities: No teacher or officer of NABCOT shall engage in 
NABCOT activities during the time he/ she is assigned to teaching or other duties 
during the duty day. However, officers of NABCOT may engage in NABCOT 
activities during their self-directed preparation period and lunch period if not 
assigned to other duties. 
5.3 Elected teacher delegates or their alternates to the NewYork State Teachers= 
Retirement System shall be granted conference days to attend the annual meeting 
called by the Retirement Board. 
5.4 The District Superintendent shall grant to NABCOT conference days for the 
purpose of permitting attendance of its delegates at the Annual NYSUT Convention 
and BOCES Statewide Leadership Conference in accordance with the practice of the 
parties in effect on July 1, 1982 and July 1, 2002 respectively. 
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Section 6. Union Committees. 
6.1 There shall be established an ongoing committee consisting of the Executive 
Board of NABCOT and the Superintendent and/or his/her designee to meet 
periodically, subject to mutual agreement. 
6.2 There shall be established a regularly scheduled meeting, once each month, to 
be held between the building principal and local faculty council to discuss matters 
of mutual concern. 
6.3 Professional Committees. 
6.31 There shall be established an ongoing committee consisting of teachers 
in special education, as selected by NABCOT and the Executive Director of 
Special Education or his/her representatives, which shall meet at least once a 
month to discuss educational policies, philosophy, research, and procedures. 
There shall be established an equivalent committee in Career and Technical 
Education and the Instructional Programs and Alternative Schools. 
6.32 The proceedings and discussions of these committees shall not be 
quotable outside of the committees nor used in arbitration or litigation. 
Section 7. Agreement Applicability. 
7.1 Temporary Teachers: All provisions of this Article II shall apply to those 
employees defined as Temporary Teachers, except Section 5. 
7.2 Adult Education Teachers: All provisions of this Article II shall apply to those 
employees defined as Adult Education Teachers. 
7.3 Adult Educators: All provisions of this Article II shall apply to those 
employees defined as Adult Educators. 
7.4 Regular Part-Time Employees: All provisions of this Article II shall apply to 
those employees defined as regular part-time employees, except Section 5. 
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ARTICLE III--PROFESSIONAL STATUS AND RIGHTS 
Section 1. Code of Ethics--Teacher Conduct. 
The receipt of the BOCES Code of Ethics shall be acknowledged within five (5) days of 
receipt. 
Section 2. Teacher Evaluation Procedures. 
2.1 Every teacher shall receive annually, prior to the end of the school year, a 
copy of his/her final evaluation form. 
2.2 Each teacher shall have the right, upon request, to review the contents of 
his/her own personal file emanating from the school district as maintained by the 
department head, principal, department chairman, or supervisor. This excludes 
confidential papers from outside the school system. Upon reviewing the file, the 
teacher shall initial the contents thereof. Refusal to initial shall not require the 
removal of any such material in his/her file. Such initialing is for the purpose of 
establishing that the teacher has been informed of the material and is not to be 
construed as agreement or disagreement with the materiaL The teacher shall have 
the right to introduce into his/her file any response to the material. A teacher 
requesting the opportunity to review his/her file shall be informed of other files in 
the district that bear his/her name so that he/she may review them as he/she 
wishes. Upon two (2) days written request by the teacher, a copy of any such 
material shall be reproduced at cost to the teacher. 
2.3 Mechanical or electronic devices shall not be used for evaluation of teachers 
without their permission. 
2.4 If a teacher desires a conference relating to his/her evaluation report, request 
for such conference must be made by the teacher within five (5) school days after 
receipt of such report and the principal/supervisor or assistant principal shall 
schedule such conference within five (5) school days after such request. 
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Section 3. Teacher Assignments. 
3.1 Except for emergency changes due to enrollment increase or decrease or 
other valid reason, teaching assignments for the next year shall be announced as 
soon as possible, but prior to August 1st of the school year. This notice shall include 
the name of teacher, building assigned, nature of class (Le., TMR, etc.) and teaching 
level and class lists if feasible and available. 
3.2 Teacher Assignments for Next Year. 
3.21 Whenever practical, the principal or assistant principal will confer 
with the teacher on changes occurring during the summer vacation. If a 
conference is impractical, a letter of explanation of the assignment change 
shall be mailed to the teacher. 
3.22 Subject to law, no teacher will be required to teach in an area for 
which he/ she is uncertified. 
3.23 All teachers' schedules, except those of the itinerant staff, are to be 
completed and in effect the first day of school attendance, subject to 
reasonable change. 
3.24 Teacher assignments shall be developed cooperatively between the 
teacher and his/her immediate supervisor. These assignments will be made 
by the supervisor on a fair and equitable basis, taking into account: 
(1) the best interests of the students and/or the instructional 
program of the district; 
(2) teacher preference for assignment; 
(3) the opportunity to enhance the teacher's professional growth; 
and 
(4) the professional background and preparation of each teacher. 
3.3 Department of Instructional Programs and Alternative Schools and 
Department of Curriculum, Instruction and Technology Personnel: IPAS and CIT 
faculty assignments each year shall be mutually arrived at through joint 
consultation between IPAS and CIT and the IPAS and CIT Faculty. 
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Section 4. Transfer of Teachers. 
4.1 Transfers shall mean the movement of an employee from one building 
and/or program to another. Movement of an entire program or intact portion 
thereof (teachers and classes) from one location to another, shall not be deemed a 
transfer. 
4.2 Vacancies: The responsibilities of BOCFS often require changes in staffing 
patterns. In order to fill all potential vacancies, many positions must be filled before 
the opening actually exists. It is anticipated that each year there will be a number of 
vacancies at each level and at each school. It is not practical to list vacancies for 
present teachers before actually seeking outside talent. 
4.21 However, in view of the fact that vacancies in all levels of interest will 
exist each year, teachers with special teaching interests and interest in 
individual schools should make their preferences known to the appropriate 
local administrator and Department of Human Resources. 
4.22 Whenever practical and for the best interest of the students, present 
employees whose wishes are known will be assigned before assignment of 
new personnel to specific positions. 
4.23 Administrative and supervisory vacancies will be listed and 
announced on the BOCES website. 
4.3 Voluntary Transfer. 
4.31 Any employee may submit a written request to the Department of 
Human Resources with a copy to his/her building principal or supervisor for 
a transfer for another work location or assignment. These requests shall be 
filed in accordance with a deadline established annually. Such requests may 
be submitted even though an opening does not exist at the time thereof, as 
explained in 4.2. 
4.32 A file of all transfer requests shall be maintained in the Department of 
Human Resources. 
4.33 If an opening exists and a voluntary transfer request is denied, upon 
request the employee shall be notified in writing of the reason for the denial 
by the applicable department head. 
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4.4 Involuntary Transfer Due to Reduction in Force 
4.41 When transfers result from a reduction in the number of teachers in 
any particular tenure area within the agency, all volunteers within the tenure 
area shall be first transferred. Thereafter, transfers within the affected tenure 
area shall be made on the basis of years of service in the district and 
suitability of assignment, those lowest in service being transferred first. 
Notice of such transfer will, under normal circumstances, be given to the 
affected teachers at least thirty (30) days before the end of the school year. 
4.42 When, as a result of a reduction in force and to avoid transferring a 
teacher(s) to a position(s) for which the teacher(s) is uncertified, the foregoing 
provisions shall be inapplicable to all involuntary transfers made by the 
administration as a result thereof. In such event, the teacher(s) possessing the 
least seniority within the applicable tenure area who is properly certified, 
shall be first involuntarily transferred. 
4.5 Other Involuntary Transfers 
4.51 \f','hen involuntary transfers are necessary, lists of vacant positions in 
the agency will be made available to all teachers being transferred. In filling 
such vacancies, preference shall be given to presently employed teachers 
qualified to fill the vacancy over newly appointed teachers. 
4.52 Any employee involuntarily transferred shall have first consideration 
on any opening which may occur in the school from which he/ she has been 
transferred providing that he/she qualifies for the teaching assignment. 
However, an employee transferred from a program that is sited in more than 
one building shall not have the right of first consideration respecting any 
opening which may occur in the building from which he/she was 
transferred. 
4.53 The above provisions within Section 4.5 shall be subject to the needs of 
balanced staffing in the schools, taking into account suitability of assignment, 
qualifications for the position (including certification), the overall good of the 
program, and the affected teacher(s)' years of service in the district. 
4.54 These provisions shall apply equally to teachers on authorized leave 
of absence. 
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4.55 Involuntary transfers occurring under Section 4.5 hereof shall not be 
premised upon unfair treatment or partiality, nor used as a substitute for 
appropriate disciplinary procedures. 
4.6 Notice of involuntary transfers arising under Sections 4.4 and 4.5 above shall 
be given to NABCOT prior to the transfers. 
SectionS. Summons Discharge and Review. 
5.1 Teachers summoned to the office of any administrator for disciplinary action 
shall be given two (2) days notice and a statement for the reason of the summons, 
except where an emergency is present or where consideration of confidentiality or 
inquiry is involved. 
5.2 Whenever an employee is summoned for such an interview for the record, 
he! she shall be entitled to be accompanied by a person of his! her own choosing. An 
interview which is not held in accordance with these conditions shall not be 
considered a part of the employee's personnel file or report, and neither the fact of 
the interview nor any statements made at the interview may be used in any 
subsequent Board proceeding involving the employee. 
Section 6. Assistance in Assault Cases. 
6.1 Teachers shall be required to report all cases of assault and/or battery 
suffered by them to the principals or other appropriate administrators who shall be 
required to report all such cases of assault and!or battery suffered by teachers in 
connection with their employment, to the Superintendent and the Board attorney. 
Copies of this report shall be sent to the teacher involved and to NABCOT if it so 
requests. Upon request, the attorney shall inform the teacher of his/her rights under 
the law. When criminal action is taken against a student because of an assault upon 
a teacher, the Board attorney shall notify the teacher of his/her readiness to assist 
the teacher as follows: 
6.11 By obtaining from the police and from the principal relevant 
information concerning the offender. 
6.12 By accompanying the teacher in court appearances, when needed; and 
by acting in other appropriate ways as liaison between teacher, police, and 
courts. 
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6.2 The Board recognizes the liabilities under Section 3023 and Section 3028 of 
the Education Law and the rights of the teachers as set forth therein. 
Section 7. Probationary Protection. 
7.1 Copies of all written evaluations and observations made by supervisory 
personnel shall be presented to the observed teacher and initialed by him/her. 
7.2 The probationary teacher shall be entitled to a conference with the supervisor 
who issued such report and evaluation. 
7.3 The probationary teacher shall have the right to make written comment on 
the evaluation in a space provided for that purpose. 
7.4 Procedure. 
7.41 In the event that the performance of a second year probationary 
teacher is such that he/she may not be engaged for the following year, 
he/ she will be so warned by the appropriate supervisor in writing as soon as 
is practicable prior to April 15. In these cases, the Department of Human 
Resources shall select a team of qualified personnel to advise and instruct 
said probationary teacher to attempt to improve his/her teaching 
effectiveness. 
7.42 Where it is determined that a second year probationary teacher is not 
to be recommended for reemployment in the following school year, he/she 
will be so notified in writing, no later than the last school day prior to the 
spring recess. 
7.43 In the event that the performance of a third year probationary teacher 
is such that he/ she may not be granted tenure, he/ she will be so warned by 
the appropriate supervisor, in writing, as soon as is practicable prior to April 
15. In these cases, the Department of Human Resources shall select a team of 
qualified personnel to advise and instruct said probationary teacher to 
attempt to improve his/her teaching effectiveness. The final decision on the 
question of granting tenure shall be no later than sixty (60) days prior to June 
30th of the third year of employment. 
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7.44 Nothing in this section is intended to preclude dismissal of said 
probationary teacher or teachers for cause; but in no event shall a 
probationary teacher be dismissed for teaching performance without having 
received the warning, advice, and instruction as set forth above. 
7.45 In the event that a teacher is required to serve a probationary period of 
less than three (3) years, by law, or in the event of the transfer of a 
probationary teacher from one Department to another without change in 
tenure area, all of the time periods above set forth regarding warnings 
and/or notice of denial of tenure or termination shall not be applicable. In 
such cases, the teacher will be notified of the decision to terminate and/or 
the decision not to grant tenure within sixty (60) days of the date of the 
expiration of his/her probationary period. However, a helping team will be 
established as soon as is practicable prior to expiration of the probationary 
period. 
7.5 A probationary teacher who is advised that his/her services are to be 
terminated shall be entitled, upon request, to a meeting with the Superintendent, or 
his/her designee. 
7.6 Notwithstanding anything to the contrary herein provided, the denial of 
tenure shall not constitute a grievance under this Agreement. 
7.7 In the event that the probationary period is changed, the provisions herein 
shall be amended to update the probationary assistance concept including the right 
of a probationary teacher who is advised that his/her services are to be terminated 
shall be entitled, upon request, to a review of such determination with the 
Superintendent. 
7.8 It is understood and agreed that the provisions of this Article III, Section 7, 
shall not be subject to the grievance and arbitration provisions of the contract. In 
addition, the entirety of this provision (Section 7) shall be inapplicable to those 
employees holding Civil Service Probationary Status during the period of October 
17,1976 to October 27,1977, pursuant to Section 210 (2f) of the Civil Service Law. 
7.9 The foregoing provision of Section 7.4 of this Article shall be applicable to 
first year probationary teachers during the school year 1976-77. After June 30, 1977, 
said provision shall be inapplicable to first year probationary teachers. 
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Section 8. Conduct of Teachers. 
8.1 Teachers shall recognize their professional duties to attend in-service and 
other professional meetings. They shall be well informed and well prepared 
regarding curriculum, child development, and up-to-date materials and methods of 
instruction. 
8.2 Teachers shall be cognizant of accident prevention. Teachers shall perform 
their professional duties in a professionally competent manner. 
Section 9. Seniority Rights. 
9.1 On acquisition by BOCES of another district's programs, or divestiture of a 
BOCES program or programs, the seniority rights of teachers are governed by 
Section 3014-a and 3014-b of the Education Law. 
Section 10. Rights of Excessed Teachers. 
10.1 Excessed certified teachers on a Preferred Eligibility List will be offered 
employment in permanent and/or temporary positions for which they are certified, 
on the basis of seniority. A teacher offered such a position, by certified mail, return 
receipt requested, must respond within five (5) working days of receipt of the 
BOCES' letter or within ten (10) working days of the date of mailing of said letter by 
BOCES, whichever occurs later. In the event that the teacher fails to respond within 
the period or declines the position, BOCES may offer the position to the next 
individual on the list. Additionally, an individual who has failed to respond shall be 
removed from the list until the next following July 1, when he/ she shall thereupon 
be added back to said list. 
10.2 Excessed teachers on the Preferred Eligible List shall have first right to per 
diem substitute teaching positions on a seniority basis. If a teacher on the above 
referenced list refuses to accept five (5) offers of per diem employment at any time 
within a given school year, the District will send a letter, certified mail, return 
receipt requested, indicating that should the teacher fail to explain his/herrefusals 
of employment within five (5) working days of receipt of said letter, or within ten 
(10) working days of the date of mailing of said letter by BOCES (whichever occurs 
later) he/ she will be removed from the above referenced list. 
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10.3 Any notices sent to individual teachers hereunder shall also be sent to 
NABCOT. The notices to teachers shall include a copy of this provision (Article III, 
Section 10). 
10.4 Any teacher who, under Section 10 above, declines a position, shall not be 
deprived of any rights under law. 
Section 11. Certified School Nurse-Teachers. 
11.1 Certified school nurse-teacher positions located in BOCES special education 
schools may only be abolished by the BOCES based upon attrition (death, 
resignation, retirement and/ or discharge for cause) and thereafter replaced with 
registered nurse positions. 
11.2 Uncertified health-faculty employees who have previously been employed 
must fulfill State requirements for certification. 
Section 12. Agreement Applicability. 
12.1 Adult Education Teachers: All provisions of this Article III shall apply to 
those employees defined as Adult Education Teachers, except Sections 7, 9, 10, and 
11. However, effective July 1, 1986, Adult Education Teachers have been granted 
prospective tenure by the Board. Hence, effective July 1, 1986, the provisions of 
Sections 7, 9, 10, and 11 shall be applicable to this class of employee. 
12.2 Temporary Teachers: All provisions of this Article III shall apply to those 
employees defined as Temporary Teachers, except Sections 2, 3, 4,7,9,10, and 11. 
12.21 Effective with the 1989-90 school year, each temporary teacher will 
receive an annual final evaluation. 
12.3 Adult Educators: All provisions of this Article III shall apply to those 
employees defined as Adult Educators, except Sections 3, 4, 7, 9, 10, and 11. The 
provisions of subsections 12.31 and 12.32 below shall terminate in the event that 
tenure rights for Adult Educators are established by law or regulation. Further, said 
subsections 12.31 and 12.32 shall not be deemed to constitute waiver of tenure rights 
if granted in the future by law or regulation. 
12.31 Just Cause Dismissal: No Adult Educator shall be dismissed without 
just cause. This clause shall not be applicable to layoff or excessing which is 
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governed by subsection 12.32. The following adult educators shall enjoy the 
benefits of this provision: 
1) Incumbents of the position of Adult Educator (as of the date of 
execution of the parties' contract for the term of July 1, 1985 to June 30,1988) 
who have been actively and continuously employed in such capacity, or 
immediately prior thereto as a Career and Technical Education teacher, for at 
least five (5) years. 
2) All other incumbents of the position of Adult Educator (as of 
the date of execution of the parties' contract for the term of July 1, 1985 to 
June 30, 1988) who will have been actively and continuously employed in 
such capacity, or immediately prior thereto as a Career and Technical 
Education teacher, for at least two (2) years, who subsequently are 
continuously employed and who successfully complete a probationary 
period terminating on June 30,1988. 
3) All other persons now or subsequently appointed to the 
position of Adult Educator who are actively and continuously employed 
during and who successfully complete a three (3) year probationary period 
dating from the execution of this contract (in the case of current employees) 
or from their date of hire (in the case of future employees). 
12.32 Layoff by Seniority. 
1) For purposes of this clause only, seniority shall be defined as 
the length of continuous full-time service to the BOCES, dating from the 
Adult Educator's original date of hire, provided there has been no break in 
service. 
2) For purposes of this clause only, the BOCES recognizes the 
"Industry Based Handicapped Program", the"Adult Basic Education or the 
Adult Academic Programs", the "Consumer Homemaking Program", 
"Daytime Adult Career/ (Subject Area) Instruction", and "Case 
Management" as layoff units. 
3) Adult Educators shall accrue seniority pursuant to the 
definition set forth above, dating from the Adult Educator's original date of 
hire, provided there has been no break in service. In the event of a layoff, the 
least senior Adult Educator within the affected layoff unit shall be excessed. 
There shall be no "bumping" rights between discrete layoff units. Recall 
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rights for excessed adult educators shall be on a seniority basis in the 
appropriate unit area. 
4) The Agency shall maintain seniority lists by layoff units and 
shall, upon reasonable request, supply the same to NABCOT. 
12.33 Notwithstanding any provision of this agreement to the contrary, unit 
and non-unit Adult Educators may be assigned to adult only education 
classes and programs scheduled during the daytime. The option of Adult 
Daytime-Adult Education positions shall not result in the layoff of, nor 
adversely affect, any Career and Technical Education teacher on staff as of 
July 1, 1995. The foregoing shall not be applicable to the Practical Nursing 
Program. 
12.4 Regular Part-Time Employees: All provisions of this Article III shall apply to 
those employees defined as regular part-time employees, except Sections 2, 3, 4, 7, 9, 
10, and 11. 
12.41 Effective with the 1989-90 school year, each regular part-time teacher 
will receive an annual final evaluation. 
ARTICLE IV--WORKING CONDITIONS 
Section 1. Length of School Day. 
1.1 Special Education. 
1.11 The school day for all teachers of special education shall consist of six 
(6) hours and fifteen (15) minutes, except as provided in Section 1.4 thereof. 
This time shall include five (5) hours of teaching time, one-half (1/2) hour 
duty-free lunch period, and one-half (1/2) hour self-directed preparation 
period daily. Teachers shall be present in their respective classrooms five (5) 
minutes before the commencement of the instructional day for the reception 
of students and ten (10) minutes after the instructional day for the dismissal 
of students. This does not recognize the voluntary time put in by teachers 
before school and after school to attend meetings and for other professional 
duties. 
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Effective July 1, 1998, the school day for all teachers of special education shall 
be increased to six (6) hours and twenty-five (25) minutes, except as provided 
in Section 1.4 thereof. Teachers shall be present ten (10) minutes before the 
commencement of the instructional day for the reception of students and 
fifteen (15) minutes after the instructional day for the dismissal of students. 
This does not recognize the voluntary time put in by teachers before school 
and after school to attend meetings and for other professional duties. 
1.12 The relief time as indicated above shall be scheduled through (not 
necessarily through the employment of additional employees): 
1) the use of teacher aides under supervision of one teacher in any 
multi-class activity, such as music, physical education, lunch, assembly, or 
any other multiple-class activity, or 
2) the relief of the class teacher when the special teacher is giving 
a lesson, or 
3) the relief of the class teacher by an assistant teacher, or 
4) the relief of the class teacher by a special teacher, not to exceed 
one-half (1/2) hour daily and not to interfere with his/her daily lunch and 
preparation periods, or 
5) the relief time referred to above may be afforded as set forth in 
subsections 1-4 or by another means, or 
6) experimental or innovative programs shall be permitted on a 
pilot basis for scheduling relief time for a maximum period of one (1) year 
without the necessity of hiring additional teacher aides. Prior to 
implementation, such programs will be discussed and explored with 
NABCOT. 
1.13 Sufficient teacher aides shall be available to implement this program 
as well as bus duty and hall dUty. Hall-duty aides shall be kept to a 
minimum, i.e. coverage of exits during arrival and departure, by the policy 
requiring classroom teachers to supervise the hall at these times by standing 
at the door of their rooms. There should be a teacher's aide available in all 
halls in the special education schools to assist in case of emergency, in 
toileting, or whenever needed in the capacity in which he/she is qualified. 
Such teacher aides shall not be used for clerical or administrative aides. 
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1.14 Itinerant Teachers. 
1.141 The length of the school week for the Itinerant Teachers of the 
Vision Impaired and Hearing Impaired and Learning Disabled 
shall be as follows: 
18 hours of pupil contact time* 
5 hours for transportation 
2 I/, hours for duty-free lunch 
2 I/, hours for self-directed preparation 
2 to 2 Ih hours for professional meetings 
*This may be increased up to 2 hours weekly if the need arises -- as 
determined by the administrator. 
1.142 Every effort will be made to assign itinerant teachers to 
minimize the distance to be traveled between their homes and their 
first and last duty assignments. 
1.15 Teenage Parenting Program Duty Day. 
1.151 The school day for all teachers in the Teenage Parenting 
Program shall consist of six (6) hours and fifteen (15) minutes. This 
time shall include five (5) hours and ten (10) minutes of student 
contact time, a thirty (30) minute duty-free lunch period, and a thirty 
(30) minute self-directed preparation period daily. Teachers shall be 
present in their respective classrooms five (5) minutes before the 
commencement of the instructional day for the reception of students. 
1.16 Preparation Period: When requested to do so, the teacher recognizes 
his/her professional responsibility to meet with administrators, 
psychologists, social workers, curriculum teachers, and other ancillary staff. 
1.17 Relief from Non-Teaching Chores: During the time period in which a 
special teacher assists or services his/her classes, the teacher may utilize this 
time as a preparation period in accordance with the foHowing guidelines, 
except in the event of emergency: 
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1.171 Special teachers include subject teachers such as physical 
education, music, art, speech, library, reading, science, business, and 
health faculty. 
1.172 When a teacher's class is assigned to physical education, the 
teacher will be present at the beginning and end of the lesson to the 
extent necessary for proper supervision of pupils. (See 1.173 below). 
The remainder of the period may be used as preparation time. 
1.173 When art, speech, music, library, reading, science, business, and 
health teachers assist or service a class, the classroom teacher, 
following consultation with the special teacher regarding the kind of 
activity involved, will determine the amount of time he/she should 
remain in the class. Any free time may be used by the teacher as 
preparation time. Necessary planning and consultation should take 
place, whenever practical, prior to the class session. 
1.174 In some instances, teacher aides may be used to assist the 
special teachers. 
1.175 Unscheduled emergency relief for teachers for personal needs 
shall be arranged by the principal. 
1.2 Career and Technical Education. 
1.21 Duty Day: The Duty Day of the teacher of Career and Technical 
Education shall commence ten (10) minutes before the time scheduled for 
reception of students, or earlier, based upon the professional judgment of the 
teacher, and shall end five (5) minutes after the dismissal of the students, or 
later, based upon the professional judgment of the teacher. During the Duty 
Day, the teacher shall perform all duties assigned. 
1.22 Check-In Time: Teachers shall be present in their respective 
classrooms or other assigned areas ten (10) minutes before the reception of 
pupils at the beginning of the school day. Teachers shall be present in their 
respective classrooms or other assigned areas ten (10) minutes before the 
reception of pupils for the afternoon session. 
1.23 Instructional Time: During the Duty Day, the teachers may be 
assigned up to five (5) hours of teaching or instructional duties. 
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1.24 Lunch Periods: During the Duty Day, all teachers shall be scheduled 
to have one (1) forty-five (45) minute duty-free lunch period. 
1.25 Preparation Periods: All teachers shall be scheduled to have no less 
than a total of thirty (30) minutes for self-directed preparation during the 
Duty Day. When requested to do so, the teacher recognizes his/her 
professional responsibility to meet with administration and pupil personnel. 
1.26 The Duty Day for all teachers of Career and Technical Education shall 
be six (6) hours and forty-five (45) minutes. 
1.261 New experimental programs which may corne into being 
should have a tolerance factor of one-half (1/2) hour at either end of 
the schedule for a limited amount of time not to exceed one-half (1/2) 
an academic year. After this experimental period, the school day shall 
revert to regular length or the additional time shall be paid pro rata. 
1.27 Modification of Career and Technical Education Work Day, Work 
Week, and Assignment. 
1.271 Provided that the procedural steps set forth at length in Section 
1.274 hereof have been met, BOCES Career and Technical Education 
staff members may be assigned work schedules within the following 
parameters when such an assignment is necessary to meet student 
and organizational scheduling exigencies. In no event, however, shall 
the modifications provided for under this Section1.27 cause, in whole 
or in part, the abolition of positions or excessing of staff members. 
However, the abolition of positions or excessing of staff members that 
would have otherwise occurred shall not be deemed to have been 
caused by the modifications prOVided under this Section 1.27. 
1.272 Hours of Work: The duty day and instructional time within the 
duty day may be modified. However, a staff member shall not be 
assigned a work week exceeding thirty-three (33) hours and forty-five 
(45) minutes including any split shift or layover time, which work 
week may not include more than twenty-six (26) hours and fifteen (15) 
minutes of instructional time. The length of assignments may vary 
from day to day, but may not aggregate on a weekly basis beyond that 
set forth above. However, no teacher shall, on a particular day, have a 
duty day greater than seven (7) hours and thirty (30) minutes 
including six (6) hours and forty-five (45) minutes of instructional 
time. Further, each teacher shall be entitled to an aggregate of two (2) 
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and one-half (1/2) hours of preparation time per week. During at least 
three (3) work days each week, a teacher shall have scheduled at least 
one 30 minute preparation period. During each work day, a teacher 
shall be granted a forty-five (45) minute lunch/dinner break. A staff 
member's regular duty day shall commence no earlier than 7;30 AM 
and shall conclude no later than4:00 PM. The provisions of Article IV 
(1.2) 1.21 and 1.22 may also be applied as part of the teacher's total 
work day if the administration chooses. However, the time referred to 
in the said sections (as well as preparation and lunch time) must be 
included in the above total work week of thirty-three (33) hours and 
forty-five (45) minutes. 
1.273 Extra Assignments or Work Beyond the Duty Day. 
1) Any assignment to work beyond 4;00 PM or to teach a 
student session that will terminate after 4:00 PM (which may 
commence prior to 4:00 PM) will be remunerated by the payment of 
additional compensation. The rate of compensation will be one-two 
hundredth (1/200th) of the teacher's annual salary, divided by the 
maximally allowed daily instructional time of six and three-fourths (6 
3/4), times the actual number(s) or hours(s) or portion thereofworked 
beyond 4:00 PM. Such assignment shall be first offered to those 
regular staff on a voluntary basis based upon order of seniority 
provided that the volunteer possesses the requisite ability, 
qualifications, certification, and suitability for the aSSignment. In the 
event that no volunteers from among the available staff can be 
assigned, the BOCES may employ someone from outside the unit for 
the assignment, but who shall become part of the unit and be covered 
by the collective bargaining agreement, subject to the provisions of the 
recognition clause. 
2) In addition to the foregoing, the administration may 
offer additional work to any staff member on a voluntary basis 
pursuant to the paragraph set forth above in subsection 1 who has 
completed thirty-three (33) hours and forty-five (45) minutes of work 
within a work week, but who is available for assignment during the 
BOCES daytime student day. The rate of compensation shall be that 
set forth in subsection 1 above. In the event that no volunteers from 
among the available staff can be assigned, the BOCES may employ 
someone from outside the unit for the assignment, but who shall 
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become part of the unit and be covered by the collective bargaining 
agreement, subject to the provisions of the recognition clause. 
1.274 Procedure for Implementation: When it becomes apparent to 
the Administration that the provisions of 1.27 must be invoked, the 
following procedure shall be followed, prior to implementation of 
subsection 1.27: 
1) The President of NABCOT shall be given one month=s 
notice of the administration's intent to invoke the provisions of 1.271, 
except in cases when the administration is unable to give such notice. 
In such event, reasonable notice based upon the circumstances 
requiring implementation of section 1.27 shall be given. The notice 
shall specify the affected program (or portion thereof). 
Simultaneously, the Administration shall undertake necessary steps to 
seek the volunteers required by subsection 3 hereof. 
2) The Administration shall first meet with the President of 
NABCOT to discuss the proposed changes. Thereafter, once the 
affected staff members are identified following solicitation of 
volunteers, such a staff member may upon request have a meeting 
with the Executive Director of Career and Technical Education, or 
his/her designee, to discuss the changes, at which a NABCOT 
representative may be present. 
3) In making such reassignments, the administration shall 
first seek volunteers from among staff members. The selection shall be 
based upon order of seniority provided that the volunteer possesses 
the requisite ability, qualifications, certification, and suitability for the 
assignment. Such vacancies shall first be posted in the schools. 
4) Following the solicitation of volunteers, if the need 
remains to make reassignment(s) by invoking the provisions of 1.27, 
such action shall be taken by the administration. In reaching its 
decision to reassign, the administration shall make such assignment 
based upon reverse order of seniority, subject to the administration's 
right to assign a more senior teacher in the event the least senior 
available teacher does not possess the requisite ability, qualifications, 
or certification and/or is not suitable for the proposed assignment. 
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1.3 Health Faculty. 
1.31 Health Faculty based in non-BOCES facilities shall not exceed the 
normal school day for the teachers of such facility, except when the presence 
of the nurse-teacher is required for nursing supervision. 
1.32 The length of the school day for the nurse-teacher permanently 
assigned to BOCES schools shall not be longer than other teachers so 
assigned except when the presence of the nurse-teacher is required for 
nursing supervision, since coverage is necessary until the last child leaves the 
building. Where there are two (2) nurse-teachers assigned, arrangements 
shall be made where practical to alternate the schedules of the nurse-teachers 
to compensate for extra time assigned. 
1.4 Pupil Personnel Duty Day (Those on 1.15 salary differential): The length of 
the school day for social workers, psychologists, guidance counselors, and 
diversified occupational cooperative teachers shall consist of seven (7) hours and 
fifteen (15) minutes for those in the Special Education Department and six (6) hours 
and forty-five (45) minutes for those in the Career and Technical Education 
Department. Effective July 1, 1998 the length of the school day for social workers, 
psychologists, guidance counselors, and diversified occupational cooperative 
teachers in the Special Education Department shall be increased to seven (7) hours 
and twenty-five (25) minutes. This time shall include one-half (1/2) hour self­
directed preparation and one-half (1/2) hour duty-free lunch period daily. 
1.5 Itinerant Speech Teachers and Itinerant Remedial Teachers. 
1.51 The length of the school week for itinerant speech teachers and 
itinerant remedial teachers in the Department of Curriculum, Instruction and 
Technology and the Department of Instructional Programs and Alternative 
Schools shall be as follows: 
18 hours of pupil contact time*
 
5 hours for transportation
 
2 '/2 hours for duty-free lunch
 
2 '12 hours for self directed preparation
 
2 to 2 'I, hours for professional meetings
 
*This may be increased up to two (2) hours weekly if the need arises -- as 
determined by the Administrator. 
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In the event the itinerant speech teachers and itinerant remedial teachers are 
assigned to a single school (i.e., do not travel from school to school) on any 
given day, then on that day such teacher shall work the non-public school 
day without being limited to the weekly limitation as to the amount of time 
the teacher worked on such day over and above the amount of time such 
teacher would have worked if such teacher had been assigned to more than 
one school on that day. 
1.52 Every effort will be made to assign itinerant speech teachers and 
itinerant remedial teachers to minimize the distance to be traveled between 
their homes and their first and last duty assignments. 
2. Class Size. 
2.1 Class Placement Committee: There will be a class placement committee for 
each program in Special Education and a class placement committee for each center 
in Career and Technical Education to assist in the development of procedures for 
class placement. 
2.2 Special Education. 
2.21 Class size determination and student placement in the various 
programs shall be predicated upon the needs of the students, the nature and 
degree of their disabilities, the type of program planned, and the availability 
of instructional tools. The Board recognizes the importance of teacher 
involvement in the placement of students in the particular classes and, 
therefore, agrees that class placement of students shall be made after 
conference with the teachers involved, the local administrator, and 
appropriate pupil personnel. 
2.22 If a teacher is aggrieved by a class size determination and student 
placement, he/she may request that a review board, composed of the 
teacher, appropriate local administrator, a representative of NABCOT, a 
representative of pupil personnel, and a curriculum teacher, if available, and 
a representative of the Executive Director of Special Education, meet within 
five (5) working days to evaluate, review, and make a recommendation 
within two (2) working days. 
2.23 If the teacher or local administrator is dissatisfied with such 
recommendation, it may be appealed directly to the Superintendent or 
his/her designee by either of them for final determination. 
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2.24 In no event, however, shall class size exceed the Commissioner of 
Education Regulations. 
2.3 Career and Technical Education. 
2.31 Class size in Career and Technical Education shall be an average of 
twenty-five (25) students in each subject area on a district-wide basis 
regardless of session. Every effort will be made to create a schedule that will 
limit class size to this average. 
2.32 Changes in existing class sizes may be made by the principal or 
administrator in the particular facility up to this average. 
2.33 If any single class exceeds thirty (30) students or the average exceeds 
twenty-five (25), a teacher or NABCOT may initiate a pre-grievance problem 
referral to call attention to the issue. This problem referral shall be submitted 
to the local building administrator for study. Should a class exceed thirty (30) 
students or the average exceed twenty-five (25) for a period of three (3) 
school weeks, it will be reviewed by a committee on class size to cause the 
class size to be reduced to thirty (30), or the average of twenty-five (25) 
maintained, or such other remedial solutions as may be recommended by the 
committee. 
2.34 The committee on class size shall consist of the Executive Director of 
Career and Technical Education and/or his/her designee, and the Vice 
President for Career and Technical Education of NABCOT and/or his/her 
designee. A class size list of numbers by section shall be submitted to 
NABCOT prior to the regularly scheduled monthly meeting to study class 
size. Dates for the monthly review meetings and the dates for receipt of the 
class size lists shall be set jointly by the committee prior to October 15 of the 
current school year. These dates may be subject to change due to unforeseen 
circumstances. In the case of multi-level or hazardous area shop, the 
committee may make recommendations for the use of technical aides or 
other solutions. 
2.35 The recommendations of this committee shall be reviewed by the 
Superintendent who shall make the final determination and whose decision 
shall be reasonable under all circumstances. 
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2.36 The first thirty (30) school days shall be excluded from the above. 
2.37 The limitations of the above shall not apply to those programs which 
are educationally suitable for varied and experimental instructional 
approaches such as large group instruction, team or paired teaching 
demonstrations, lectures, etc. Regularly scheduled class size determinations 
in these situations will be made after consultation with representative of 
NABCOT which may request that such determination, if it is aggrieved 
thereby, be reviewed by the Executive Director of Career and Technical 
Education or his/her representative within five (5) working days of such 
determination. IfNABCOT is dissatisfied with the decision of the Executive 
Director, it may be appealed directly to the Superintendent for 
determination, whose decision shall be reasonable under all of the 
circumstances. 
2.4 Health Faculty. 
2.41 Every reasonable attempt shaIl be made to move toward the 
enroIlment ratio recommended by the Division of Pupil Personnel Services of 
the New York State Education Department. 
2.42 In the special services schools, the school nurse-teacher services shall 
be equated to the ratio recommended for the class size in the different 
programs. 
2.5 Case Loads. 
2.51 Special Education: The case loads for psychologists and social workers 
for the term of the contract shaIl not exceed the following: 
Psychologists Social Workers 
Noncategorical 125 125 
Trainable MentaIly
 
Retarded 150 200
 
The Administration shaIl prepare and deliver case load lists to each 
psychologist and social worker on or before October 15th of each year. The 
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Administration may, from time to time, add to or delete students from the 
said case load lists, so long as the maximums set forth above are not 
exceeded. Nothing hereinabove set forth shall limit the responsibility of 
psychologists and social workers to assist in crisis intervention involving 
students not on their case load lists. Further, in the event of limited absence 
of other psychologists and/ or social workers, psychologists and/or social 
workers present for duty may be assigned tasks involving students not on 
their case load lists. The periodic or intermittent assignment of a student shall 
not be counted in the aforesaid caseload limitations. 
2.52 Career and Technical Education: Guidance counselors, psychologists, 
social workers, and diversified occupational cooperative teacher counselors 
shall meet with the Executive Director or his/her designee in order to discuss 
case loads or work assignments. 
Section 3. Teacher Aides. 
3.1 Every effort shall be directed to provide aides in those classes where such 
personnel may work to the advantage of the pupil and the teacher. 
3.2 Teacher aides shall be available for shop and vocational classes in which 
hazardous conditions or machines are instructional necessities. The criteria for 
hiring such aides shall be: 
(1)	 class size 
(2)	 subject area (degree or hazard) 
(3)	 teachers' aide help shall be made available wherever and whenever 
needed, upon request of teacher, and subject to administration 
approval, in each instance. 
Section 4. Substitutes. 
4.1 BOCES recognizes the importance of obtaining substitute teachers in the 
event of a teacher absence. Therefore, based upon availability of substitute 
employees, the BOCES will make every reasonable effort to recruit and provide 
substitute teachers when a regular staff member is absent. Special teachers shall not 
be used as substitutes except in emergency cases. 
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BOCES shall submit to NABCOT on January 15 and June 15 of each year a 
substitute utilization study showing the number of absent teachers in each facility 
and the number of substitute teachers provided during the preceding one-half (1/2) 
school year. 
4.2 In the event that new or innovative programs are tried on a pilot basis 
relative to the replacement of absent teachers, these programs shall be discussed and 
reviewed with NABCOT before such programs are instituted. 
Section 5. Meetings. 
5.1 General: One faculty meeting per month (before or after school) as arranged 
on an individual faculty basis. 
5.2 Parent-Teacher Conferences: The teachers of NABCOT recognize their 
professional responsibility to meet with parents. Although teachers are encouraged 
to attend ITA meetings, attendance at such meetings shall be voluntary. In Special 
Education programs and the Teenage Parenting Program, there shall be up to two 
(2) formal parent-teacher conferences during the school year. These may be held 
before, during (on noninstructional time), or after school hours. At the request of the 
parents, the teacher shall be available one evening during each conference period on 
a date selected by the Administration. 
Section 6. School Calendar. 
6.1 The calendars for the 2005/2006, 2006/2007, 2007/2008 and 2008/2009 school 
years are annexed hereto as Appendices A, B, C and D respectively. 
6.2 Itinerant teachers shall have an unbroken Spring Vacation which shall be at 
least the length of the Easter Vacation of the rest of the BOCES faculty. On an 
individual basis BOCES will attempt to establish a calendar for each itinerant 
teacher for the forthcoming school year, subject to the foregoing and subject to 
reasonable change from time to time. 
6.3 Local Component-School District-Based Programs: BOCES teachers who 
work within a component school district facility shall work the same duty day and 
calendar as the local school district teachers unless the BOCES administration finds 
that the BOCES duty day and/or calendar would be more beneficial for the needs of 
the children in specific programs. In such situations, the teacher may be required to 
work the BOCES duty day and calendar. 
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BOCES teachers who work within a component school district and are assigned to a 
non-public elementary or secondary school facility shall work the same duty day 
and school calendar as the non-public school. 
Section 7. Attendance. 
7.1 A uniform checklist of attendance for the employees covered by the 
Agreement will be provided to indicate the teachers' presence or absence and reason 
for absence. A member of the principal's staff will verify the above for each teacher 
each day. At the end of the week, the individual will certify as to the accuracy of the 
information for the week on the form, and the payroll will be determined on the 
basis of the teacher's certification and the official record. No changes shall be 
permitted once a teacher signs his/her name. 
7.2 The above may be changed to comply with an electronic attendance 
recordation system and/or a more mechanized attendance system if such system is 
implemented, but no time clocks shall be used. In the event that it is decided by the 
Superintendent to employ an electronic recordation system and/ or to mechanize 
attendance, a committee shall be formed. This committee shall have representation 
from NABCOT. 
Section 8. Facilities. 
8.1 The Board and NABCOT recognize and agree that the proper professional 
performance of a teacher must be aided and abetted with adequate physical facilities 
for teaching, including teaching-related functions, adequate facilities necessary for 
the teachers' physical and mental comfort and well-being, and sufficient and timely 
support and backup of necessary supplies, equipment, and material for the efficient 
performance of their duties, within the limits of budgetary available funds, space, 
resources, existing equipment, personnel. availability of contractors, total needs of 
BOCES structural design, length of occupancy and leaseholds and leases. 
A joint facilities committee of four (4): two (2) appointed by the Board and 
two (2) appointed by NABCOT. This committee shall meet at least six (6) times a 
year to study the maintenance and equipment needs necessary for the teacher's 
physical and mental comfort and well-being. A majority recommendation of such 
committee must be put into effect where reasonable under all of the circumstances. 
Any violation of this paragraph shall be a contract grievance subject to the provisions of 
advisory arbitration. 
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8.11 Psychologists, Social Workers, Guidance Counselors and Diversified 
Occupational Cooperative Teacher Coordinators: Each such employee shall 
be assigned an office, desk, and telephone, as well as being provided with 
adequate secretarial assistance. 
Section 9. Professional Libraries. 
Professional libraries shall be maintained or established, as case may be, in each 
program for all pertinent disciplines. During the course of the year, a catalogue of 
the employee's professional books shall be completed and available in each 
program. When a book is available, arrangement may be made for its delivery 
through interoffice mail. 
Section 10. Classroom Interruptions. 
Classroom interruptions shall be kept to a minimum. 
Section 11. Teacher Ordering of Equipment and Supplies. 
11.1 Within the limitations of the budget and as approved by the principal, 
teachers may requisition books and supplies appropriate to the level or levels of the 
pupil or pupils to be taught. 
11.2 Prior to the school year, where reasonably possible to do so, equipment and 
supplies will be requisitioned according to a list of priorities jointly determined by 
the teacher and the principal, and subject to the final approval of the principal. 
11.3 As determined by the needs of the program, at the discretion of the 
administration, every department and age level shall be provided with a sufficient 
number of overhead projectors, film-strip and movie projectors, tape recorders, 
televisions, and phonograph players to permit teachers to make use of modern 
teaching techniques and equipment. This material shall be readily available to all 
teachers. 
11.4 When it is possible to do so, necessary teaching personnel shall be hired and 
necessary supplies and equipment ordered and available to each teacher before the 
start of the school year. 
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Section 12. Agreement Applicability. 
12.1 Adult Education Teachers: All provisions of this Article IV shall apply to those 
employees defined as Adult Education Teachers, except Section 1.2. The length of 
the school day for Adult Education Teachers shall consist of six (6) hours and forty­
five (45) minutes. This time shall include six (6) hours of teaching time, one-half 
(1/2) hour duty-free lunch period and fifteen (15) minutes self-directed preparation 
period daily. 
12.2 Temporary Teachers: All provisions of this Article IV shall apply to those 
employees defined as Temporary Teachers. 
12.3 Adult Educators: All provisions of this Article IV shall apply to those 
employees defined as Adult Educators, except Sections 1, 2, 3, 4, 5, 6, 7', 8.11, and 
11. 
'Effective July 1, 1989, above section 7 of this Article shall apply to Adult Educators. 
12.31 The days worked by the Adult Educators are to be in accordance with 
the teacher calendar in effect as of July 1, 1989. 
12.4 Regular Part-Time Employees: All provisions of this Article IV shall apply to 
those employees defined as regular part-time employees except Sections 1, 3, 4, 5, 8, 
9, and 11. 
ARTICLE V--COMPENSATION 
Section 1. Salary. 
1.1 Effective July 1, 2005, salaries for unit employees will be paid in accordance 
with established salary ranges applicable to that year for the various levels. Effective 
July 1,2006, salaries for unit employees will be paid in accordance with established 
salary ranges applicable to that year for the various levels. Effective July 1, 2007, 
salaries for unit employees will be paid in accordance with established salary ranges 
applicable to that year for the various levels. Effective July 1, 2008, salaries for unit 
employees will be paid in accordance with established salary ranges applicable to 
that year for the various levels. 
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1.2 Newly hired unit members qualifying for credit for prior full-time teaching 
or related trade experience at the time of employment shall be granted upon 
certification of such experience for each year of such experience the following 
amounts above the minimum of Level I for each year of such experience: $973 in 
2005-2006, $1,012 in 2006-2007, $1,055 in 2007-2008, and $1,102 in 2008-2009. The 
aforesaid amounts shall be no more than $5,838 in 2005-2006, $6,072 in 2006-2007, 
$6,330 in 2007-2008, and $ 6,615 in 2008-2009 or a greater sum based upon the needs 
of the Agency to be determined in the discretion of the Board. 
Substitute and part-time experience or a combination thereof will not be 
counted for purposes of calculating such credit, except when such service was in 
BOCES of Nassau County. 
1.3 All salary credit to be awarded beyond initial placement up to the maximum 
for the level on which an employee is placed shall be based upon negotiated 
increases. 
1.4 Longevity: Each teacher upon commencement of or who has previously 
achieved the twentieth (20th) year of credited service shall have his/her salary 
increased by the sum of $1,432 on]uly 1, 2005, by the sum of $1,489 on September 1, 
2006, by the sum of $1,552 on September 1, 2007 and by the sum of $1,622 on 
September 1, 2008. 
Each teacher upon commencement of or who has previously achieved the 
twenty-fifth (25th) year of credited service shall have his/her salary increased by the 
sum of $1,662 on July 1, 2005, by the sum of $1,728 on September 1, 2006, by the 
sum of $1,801 on September 1, 2007 and by the sum of $1,882 on September 1, 2008. 
1.5 Effective July 1, 2005, the salaries of unit members shall be increased by 
3.75%; effective July 1,2006, the salaries of unit members shall be increased by 4.0%; 
effective July 1, 2007, the salary of unit members shall be increased by 4.25%; and 
effective July 1, 2008, the salary of unit members shall be increased by 4.50%. 
Persons hired after the dates set forth above, but prior to execution of this contract, 
shall receive said increases as of their date of hire. 
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Section 2. 
2.1 
Compensation Administration. 
College and University Course Credit. 
2.11 Effective July 1,1983, every teacher who completes or has completed 
twelve (12) college or university credits after his/her date of hire (on, before, 
or after July 1, 1980) which have not been previously used for salary credit, 
provided that the use of such course for salary credit has not been previously 
applied for and denied, shall receive salary increases in accordance with the 
terms and conditions set forth below. 
It is understood that in-service courses completed by June 30,1980 
may be utilized for the foregoing salary movement. 
Notwithstanding anything hereinabove set forth, no college, in­
service, nor university credits obtained as of, or prior to December 31, 1976, 
may be used for salary credit in any fashion. 
2.12 The above salary credit shall be granted if the college or university 
course is taken in an institution recognized by the New York State Education 
Department. The course must relate to the teacher's job or career in BOCES . 
Teachers seeking to obtain salary credit for college, university, or in-service 
courses must obtain approval of the Department of Human Resources prior 
to taking the courses. Teachers shall apply for approval as far in advance of 
the start of the course as possible, in accordance with the time frame 
specified in Section 2.2 of this Article V. BOCES Department of Human 
Resources shall process completed applications for level movement or "block 
of 12" movement within five (5) months of the date of the BOCES receipt of 
the completed application. As soon as practicable, the Department of Human 
Resources shall prepare and distribute a list of courses offered by various 
institutionswhich are pre-approved for salary credit for various categories of 
unit members. 
2.121 College and university courses utilizing video technology will 
be approved for salary credit purposes only in the event the course 
provides for live interaction between pupil and teacher, such as 
distance learning programs. 
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2.13 Salary placement credit sought as a result of completing twelve (12) 
college or university credits must be applied for within two (2) months after 
the applicable course work has been completed. However, in the event that a 
teacher fails to apply within the aforesaid two (2) month period, the affected 
teachers may apply for credit prior to the following September 1st. Credit 
given during the September application period shall receive prospective 
salary credit only. 
2.14 Upon completion of twelve (12) approved college, university or in­
service credits, a teacher shall receive a salary increase in the amount of 
$1,491 effective on July 1, 2005; $1,551 effective on July 1, 2006; $1,617 
effective on July 1, 2007; and $1,690 effective on July 1, 2008. 
2.2 In-Service Course Credit. 
2.21 Effective July 1, 1988, a teacher may substitute up to four (4) in-service 
credits in place of an equal number of college and!or university credits to 
obtain the salary increase described in paragraph 2.14 above. Such credit will 
only be granted for in-service courses that are started and successfully 
completed on or after July 1, 1988. 
2.22 All in-service courses proposed to be taken for salary advancement 
purposes must have the written prior approval of the District Superintendent 
and!or his designee. Such applications must be submitted to the Department 
of Human Resources at least thirty (30) days prior to the date the teacher 
intends to commence study. In the case of BOCES in-service courses, 
application must be made within five (5) working days from the date of 
announcement of the course or within thirty (30) days prior to the 
commencement of the course, if time permits. The course must relate directly 
to the teacher's job or career in BOCES. At the time application is made for 
the salary increase described in paragraph 2.14 above, the teacher shall 
present proof of successful completion of all course requirements. 
2.23 Continuing Education Units ("CEU") 
One CEU unit shall be comprised of 20 hours of "seat time" which shall 
equal one in-service credit. 
2.24 All CEU's proposed to be taken for salary advancement purposes 
must have the written prior approval of the District Superintendent and!or 
his designee. Such applications must be submitted to the Department of 
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Human Resources at least thirty (30) days prior to the date the teacher 
intends to commence study, or sooner if pennitted by the Administration. At 
the time application is made for the salary increase as described in paragraph 
2.14 above, the teacher shall present proof of successful completion of all 
course requirements. 
2.25 On-line Courses 
On-line courses will be counted as in-service/College/graduate credit when 
approved and completed in accordance with the protocol set forth in Nassau 
BOCES Standards for On-Line Learning dated 9/2002. (College and graduate 
credit must be offered by a college or university that is accredited by a 
national certification agency such as NCATE or Middle States). 
2.26 Professional Development 
Effective January 1, 2004, unit members who are holders of the Professional 
Certificate and are required to complete 175 hours of professional 
development every five (5) years by New York State Education Department 
regulation in order to maintain certification, shall be provided, by BOCES, 
fifteen (15) hours per year of professional development, curriculum 
implementation and updates, workshops, grade or subject area collegial 
work, work with students, conferencing with parents or planning of special 
school-wide events or other professional duties. 
For every fifteen (15) hours of professional development that BOCES 
provides, the unit member shall receive one (1) in-service course credit. 
2.3 General. 
2.31 Employees who have been employed for five (5) years and who have 
not been certified shall not advance in salary until evidence of attainment of 
appropriate certification is presented. 
2.32 No individual shall advance in salary beyond the maximum of the 
range for the level in which he/she is placed, except that increases based 
upon longevity and differentials shall be excluded from such limitation. 
Completion of blocks of twelve (12) college or university credits shall also be 
excluded from such limitation, except for teachers in Levels IV-A and IV-B, to 
whom said limitation shall apply. However, teachers in Levels IV-A and IV-B 
who completed or were enrolled in not less than six (6) credits of course 
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work between September 1992 and December 6, 1994 shall be permitted to 
receive one (1) additional salary adjustment based upon completion of 
twelve (12) approved credits. 
2.33 Unit employees employed prior to July 1982 shall be placed into the 
range of the new salary structure within the highest level encompassing their 
base salary including amounts paid for longevity and course credits as of 
June 30, 1982, notwithstanding the educational and service requirements of 
the applicable salary level. No such individual will receive for 1982-83 a base 
salary less than the individual's base salary in the 1981-82 school year. 
2.34 Practical Nursing Teachers: PN Teachers who provide makeup 
sessions for PN students upon the request and approval of the 
administration shall be paid at the hourly rate of $30.87 per hour effective 
July 1, 2005, $32.10 per hour effective July 1, 2006, $33.46 per hour effective 
July 1, 2007 and $34.96 effective July 1, 2008. Depending upon the 
educational needs of the program, the extra time involved shall be 
distributed among the qualified PN instructors based on the 
recommendation of the local building administrator. 
2.35 Employees recalled from a preferred eligibility list, or returning from 
an approved leave of absence for full-time employment, shall receive a salary 
as though service was unbroken. 
2.36 Break in Service 
An employee returning to the employ of BOCES shall be credited with prior 
service so long as the employee is re-employed within ten (10) years of the 
date of the employee's prior termination of services, provided that the prior 
service was at least six (6) months in duration. The foregoing shall not be 
applicable to situations that arise under section 2.35 above. 
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Section 3. Salary Plan. 
Effective July 1, 2005, the salary plan is as follows: 
LEVELl 2005 
MIN MAX 
A 46,057 76,758 
B 49,128 79,828 
C 53,216 83,922 
LEVEL II 
LEVEL III 
LEVEL IV 
A 
B 
Effective July 1, 2006, the salary plan is as follows: 
LEVELl 
A 
60,383 
71,640 
85,968 
90,062 
2006 
MIN 
47,899 
86,419 
97,538 
120,780 
124,751 
MAX 
79,828 
B
C 
51,093 83,021 
55,345 87,279 
LEVEL II 
LEVEL III 
LEVEL IV 
A 
62,798 
74,506 
89,407 
89,876 
101,440 
125,611 
B 129,74193,664 
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Effective July 1, 2007, the salary plan is as follows: 
LEVELl 2007 
MIN MAX 
A 49,935 83,221 
B 53,264 86,549 
C 57,697 90,988 
LEVEL II 
65,467 93,696 
LEVEL III 
77,673 105,751 
LEVEL IV 
A 93,207 130,949 
B 97,645 135,255 
Effective July 1, 2008, the salary plan is as follows: 
LEVELl 2008 
MIN MAX 
A 52,182 86,966 
B 55,661 90,444 
C 60,293 95,082 
LEVEL II 
68,413 97,912 
LEVEL III 
81,168 110,510 
LEVEL IV 
A 97,401 136,842 
B 102,039 141,341 
3.1 Effective July 1, 1988, the salary level requirements are herewith set forth. (All 
courses taken by a unit member after July 1, 2000, the credits of which are proposed 
to be used for level movement, shall comply with the criteria set forth in Article V 
(2.12)). 
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Level I A	 BA + applicable provisional/initial or permanent/professional 
certification (or in the case of teachers of Career and Technical 
Education, certification required by law or regulation or SED 
approval). 
Level I B	 MA + (or in the case of teachers of Career and Technical Education, 
BA + 30) applicable provisional/initial or permanent/professional 
certification. 
Level I C	 Doctorate + applicable provisional/ initial or permanent/ professional 
certification. 
Level II	 MA or BA +30, permanent/professional certification (or in the case of 
teachers of Career and Technical Education, permanent/professional 
certification; plus 15 credit beyond those required for certification) 
and two (2) years of BOCES service. 
Level III	 MA + 20 or BA +45, permanent/professional certification (or in the 
case of teachers of Career and Technical Education, permanent/pro­
fessional certification; plus 30 credits beyond those required for 
certification) and six (6) years of BOCES service. 
Level IV A	 MA + 40 or BA + 75, permanent/professional certification (or in the 
case of teachers of Career and Technical Education, 
permanent/ professional certification; BA or 60 credits beyond those 
required for certification) and nine (9) years of BOCES service. 
Level IV B	 MA + 60, BA + 90 or Doctorate, permanent/ professional certification, 
9 years of BOCES service (or in the case of teachers of Career and 
Technical Education, permanent/professional certification; BA + 15, 
or 75 credits beyond those required for certification). All credits 
proposed to be used to meet the BA + 90 requirement, after meeting 
the BA + 75 criteria in Level IV A, shall have been taken after July 1, 
1995. The foregoing shall not apply to any unit members in Level IV 
A as of June 30,1999. 
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3.2 Individuals who were relying on prior MA + 15 category to be 
"grandfathered" for the purpose of column movement, will be eligible to move to 
Levellll, subject to the following conditions: 
Those teachers who accumulated eight (8) credits beyond the MA between 
July 1,1985 and September 1989 and accumulate a total of fifteen (15) credits 
beyond MA prior to July 1, 1991, shall be deemed eligible to move to Level III 
on the basis of MA + 15 rather than MA + 20. 
The "credits" described in Section 3.1 above for level movement may include in­
service credits, for courses started and completed after July 1, 1986 to the following 
extent, subject to the provisions ofSection 3.3, below. (All courses taken after July 1, 
2000, the credits ofwhich are proposed to be used for level movement, shall comply 
with the criteria set forth in Article V (2.12)). 
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LEVEL CAREER AND 
TECHNICAL 
EDUCATION TEACHERS 
ALL OTHER TEACHERS 
LEVEL II Up to 4 in-service credits 
of 15 credits required 
BA + 30 - up to 8 in-service 
credits required 
LEVEL III Up to 8 in-service credits 
of 30 credits required 
Masters + 20 - up to 4 in-
service credits required 
BA + 45 - up to 11 in-
service credits required 
LEVELIV-A Up to 15 in-service credits 
of 60 credits required 
Masters + 40 - up to 11 in-
service credits required 
BA + 75 - up to 19 in-
service credits required 
LEVEL IV-B Up to 23 in-service credits 
of 75 credits required. 
Masters + 60 or Doctorate ­
up to 16 in-service credits 
required 
BA + 90 - up to 28 in-
service credits required 
All credits proposed to be 
used to meet the BA + 90 
requirement, after meeting 
the BA + 75 criteria in 
Level IV A, shall have 
been taken after July 1, 
1995. The foregoing shall 
not be applied to any unit 
members in Level IV A as 
ofJune 30, 1999. 
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3.3 Effective July 1, 1986, the application of in-service credit for salary purposes 
shall be prospective. However, no distinction shall be made between 
university/college and in-service credits previously approved for salary placement 
by BOCES. 
3.4 Teachers meeting all of the eligibility requirements for movement to a higher 
range shall submit an application for level movement to the Department of Human 
Resources, for a salary adjustment to be effective on the employee's anniversary 
date of employment or adjusted date of employment, September 1 or January 1, 
whichever occurs first. In the discretion of the Board, the specific requirements for 
placement in a particular level may be waived on the recommendation of the 
District Superintendent for recruitment purposes only. 
3.5 Effective July 1, 2005, individuals moving from one (1) level to another shall 
receive the minimum of the new range, or the sum of $1,534, whichever is greater. 
Effective July 1, 2006, the amount for level movement shall be increased to $1,595, 
whichever is greater. Effective July 1, 2007, the amount for level movement shall be 
increased to $1,663, whichever is greater. Effective July 1, 2008, the amount for level 
movement shall be increased to $1,738, whichever is greater. 
Section 4. Special Programs--Pre-vocational Programs in Career and Technical 
Education. 
When Career and Technical Education teachers are assigned to conduct pre-vocational 
orientation and exploration sessions for student other than regular BOCES Career and 
Technical Education students, they shall be paid at the rate of $30.87 per session effective 
on July 1, 2005, at the rate of $32.10 per session effective onJuly 1, 2006, at the rate of $33.46 
per session effective on July 1, 2007, and at the rate of $34.96 per session effective on July 1, 
2008. Such sessions shall be held between the regular A.M. and P.M. class session for a 
forty-five (45) minute period. Such forty-five (45) minute period shall be made up by the 
teacher before or after classes on the day of the said orientation session, or the day before or 
after such session, with the prior notification of the local building administrator unless 
requested by the bUilding administrator to make up the forty-five (45) minute period on 
another day for valid reasons. In all other respects, the provisions of Article IV, Section 1 
shall continue in full force and effect. 
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Section 5. Special Programs--Handicapped Programs in Career and Technical 
Education. 
The plan for handicapped children to attend Career and Technical Education programs 
may be voluntarily implemented by BOCES career and technical education teachers 
providing instruction between full A.M. and P.M. teaching sessions and they shall be paid 
at the rate of $30.87 per session effective on July 1, 2005, at the rate of $32.10 per session 
effective on July 1, 2006, at the rate of $33.46 per session effective on July 1, 2007, and at the 
rate of $34.96 per session effective on July 1, 2008. Such sessions shall be held for a forty­
five (45) minute period. The career and technical education teacher must notify the local 
building administrator of each such session. The administration may require, in writing, a 
Career and Technical Education teacher to spend additional time outside of the usual Duty 
Day time in training, coordination, development, and preparation of materials, curriculum, 
and lesson plans for such program (a program constitutes a specific handicap such as 
physically impaired, learning disabled, trainable mentally retarded) not to exceed fourteen 
(14) hours at the rate of $30.87 per hour effective on July 1, 2005, at the rate of $32.10 per 
hour effective on July 1, 2006, at the rate of $33.46 per hour effective on July 1, 2007, and at 
the rate of $34.96 per hour effective on July 1, 2008. In the event that a sufficient number of 
BOCES Career and Technical Education teachers do not volunteer to meet the requirements 
of the special programs herein referred to, the Board shall have the absolute right to fulfill 
the needs of such programs by hiring personnel from any source it may desire and such 
personnel shall not be subject to the terms of this contract. 
Section 6. Manner of Payment. 
6.1 Salary payment shall be paid twice monthly, no later than the fifteenth (15th) 
day and the last working day of the month. In the event that BOCES institutes a 
payroll on a biweekly basis, NABCOT shall be given thirty (30) days notice prior to 
said implementation. 
6.2 For those electing payment over twelve (12) months, June, July, and August 
payments shall be made on the last school day in one check with appropriate 
deductions for June, July, and August withholding taxes. 
6.3 In the event a biweekly payroll is implemented and, if feasible at the time of 
such implementation, teachers shall be permitted the additional option of changing 
their election between a ten (10) or twelve (12) month schedule. Upon notification, 
as set forth in Section 6.1 above, NABCOT and BOCES shall meet to discuss said 
option before it is offered. The date of the last payment of salary of the school year 
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-----_ . 
and the date of the payment of salary in and about the Christmas Holiday shall be 
subject to further discussion dUring the thirty (30) day period mentioned in Section 
6.1 above. 
6.4	 Travel allowance shall be paid within five (5) weeks of the date of submission 
of a request for such payment, if the teacher shall have submitted the request 
at a time and in a manner previously established by the administration. 
Section 7. Differentials. 
7.1 Psychologists, social workers, guidance counselors, and diversified 
occupational cooperative teachers hired after June 30, 1971 shall not get the pay 
differential unless assigned the extra work and such person so hired shall be so 
informed. They will be informed of the basis of their hire at least a semester at a 
time. Psychologists and social workers employed prior to June 30, 1971 shall be 
compensated at the rate of 1.15 of the salary schedule. 
7.2 Summer Compensation: Psychologists and social workers working during 
the months of July and August shall be compensated for work in addition to that 
required by contract at a pro rata basis in accordance with the terms of the basic 
contract of the subsequent year. 
7.3 The school year for individuals who receive a differential of 1.15 above the 
teacher's schedule shall be from September 1 through June 30. 
7.4 The twelve (12) month differential for full time senior PN teachers and senior 
pupil workers shall be $764 effective July 1, 2005, provided the titles and positions 
shall be in existence. The aforesaid amount shall be increased to $795 effective July 
1, 2006, $829 effective July 1, 2007, and $866 effective July 1, 2008. Full-time lead 
teachers, team leaders, curriculum teachers, and resource team teachers shall receive 
a differential of $764 effective July 1, 2005, $795 effective July 1,2006, $829 effective 
July 1, 2007, and $866 effective July 1, 2008; a person teaching for one-half (1/2) of 
the day and serving during the balance of the work day as a lead teacher, team 
leader, curriculum teacher, or a resource team teacher shall receive a differential of 
$555 effective July 1, 2005, $577 effective July 1, 2006, $602 effective July 1, 2007, and 
$629 effective July 1, 2008. 
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Section 8. Car Allowance. 
8.1 Effective upon ratification of this Agreement, the car allowance paid to 
itinerant teachers shall be computed at the rate established by the Internal Revenue 
Code as of the BOCES organizational meeting, as adopted by the Board, which rate 
shall be adopted each July, measured from home office to first assignment, in 
between, and last assignment to home office, or alternatively, from first assignment, 
in between, and last assignment to first assignment, whichever formula corresponds 
to the route actually pursued for the day. Unit employees who by present practice 
receive a car allowance shall be paid on the basis of the rate established by the 
Internal Revenue Code as of the BOCES organizational meeting, as adopted by the 
Board, which rate shall be adopted each July, which shall be measured solely by 
mileage covered from the location of the first assignment of the school day to the 
location of the last assignment, to include necessary and emergency trips during the 
day. Retroactive payments for the 2005/2006 school year and for that portion of the 
2006/2007 school year prior to the ratification of this Agreement by both parties 
shall be paid as soon as practicable. 
8.2 The personnel referred to in this section shall be provided, without cost, car 
insurance, above their personal coverage, in the maximum amount of $250,000 each 
person/$500,000 each occurrence for Bodily Injury Liability, and $100,000 each 
occurrence for Property Damage Liability. In addition, an Excess Liability coverage 
shall be provided at BOCES cost to a maximum limit of $10,000,000 -- as detailed in 
the BOCES Insurance Policies. 
Section 9. Payroll Deductions. 
9.1 BOCES shall offer the employee the opportunity to participate in a U.s. 
Savings Bond and Nassau Educators Federal Credit Union payroll deduction plan. 
The employee will sign a deduction form specifying amount and manner of 
deduction. 
9.2 The BOCES will allow for voluntary wage deductions to the New York State 
United Teachers Benefit Trust Plan. 
Section 10. Tax Code Plans. 
Effective July 1, 1992, the BOCES shall establish a "Salary Reduction Plan" pursuant to the 
Internal Revenue Service Code, Section 125, respecting the payment of the employee share 
of medical and dental premiums. 
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Section 11. Direct Deposit Payroll Plan. 
BOCES shall offer unit members the opportunity to participate in a direct deposit payroll 
plan. 
Section 12. Agreement Applicability. 
12.1 Adult Education Teachers: All provisions of this Article V shall apply 
to those employees defined as Adult Education Teachers. 
12.2 Temporary Teachers: All provisions of this Article V shall apply to 
those employees defined as Temporary Teachers except Sections 1.4 and 7. 
12.3 Adult Educators: All provisions of this Article V shall apply to those 
employees defined as Adult Educators, except Sections 1, 2, 3, 4, 5, 6.2', 6.3', 
and 7. The salaries of the Adult Educators are to be annualized effective 
September 1, 1989. 
'Effective July 1, 1989, all of above Section 6 of this Article will apply to adult 
educators. 
12.31 Each Adult Educator's salary shall be increased in accordance with 
the provisions of Section 1.5 of this Article. 
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12.32 Initial placement on the salary schedule for Adult Educators with at 
least a B.A. degree shall be based on the following salary range: 
Effective July 1, 2005: 
Minimum Maximum 
$37,512 $49,394 
Effective July 1, 2006: 
Minimum Maximum 
$39,012 $51,370 
Effective July 1, 2007: 
Minimum Maximum 
$40,670 $53,553 
Effective July 1, 2008: 
Minimum Maximum 
$42,500 $55,963 
12.33 Effective July 1, 1986, every Adult Educator who commences and 
thereafter completes twelve (12) college or university credits shall receive a 
salary increase as provided in above Section 2.14. Four (4) of the above 
credits may be in-service credits. The Adult Educator must obtain the prior 
written approval of the District Superintendent and/or his designee 
regarding the college, university, and/or in-service course proposed to be 
taken for salary credit. Such applications must be submitted to the 
Department of Human Resources at least thirty (30) days prior to the date the 
Adult Educator intends to commence study. In the case of BOCES in-service 
courses, application must be made within five (5) working days from the 
date of announcement of the course or within thirty (30) days prior to the 
commencement of the course, if time permits. The course must relate directly 
to the Adult Educator's job or career in BOCES. At the time application is 
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made for the salary increase described, the Adult Educator shall present 
proof of successful completion of all course requirements. 
12.4 Regular Part-Time Employees: All of this Article V shall apply to those 
employees defined as regular part-time employees, except Sections 1, 7, and 9. 
12.41 Part-time employees shall be paid a pro rata salary, based upon the 
hours worked, of the salary paid to comparable full-time employees. 
12.42 Effective as soon as is practicable during the 1989-90 school year, 
regular part-time teachers will be permitted to have automatic payroll 
deductions for deposit to the Nassau Educator's Federal Credit Union and 
tax-sheltered annuity programs, except that each deduction shall be limited 
to a maximum of $100 per payroll period. The foregoing is subject to the 
limitations set forth in Article VI (5) of this contract. 
12.43 Effective upon ratification of this Agreement by both parties, regular 
part-time teachers shall be eligible for salary adjustment, prospectively, 
based upon completion of twelve (12) approved college, university or in­
service credits, and in accordance with the procedures and requirements set 
forth in Section 12.33 of this Article. The amount of such salary adjustment 
shall be determined on a pro-rata basis, in accordance with the relationship 
of the part-time salary to the salary the teacher would be earning if he! she 
were a full-time teacher. Part-time teachers may not utilize credits earned 
prior to September 1989 for salary adjustment. 
ARTICLE VI--EMPLOYEE BENEFITS 
Section 1. Sick Leave and Personal Leave. 
1.1 A teacher whose contract of employment with the Board specifies an 
employment period of less than twelve (12) months' duration in any fiscal year and 
who is in the employ of the Board at the commencement of the school year, shall be 
credited with fifteen (15) days sick leave, with pay, as of the first day of the school 
year cumulative to two hundred fifty (250) days. A teacher who enters the employ 
of the Board after the commencement of the school year shall be credited with sick 
leave, with pay, on a pro rata basis. 
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While sick leave shall be credited to each teacher in accord with the above, teachers 
shall be considered to earn such leave at the rate of 1.5 days per month of 
employment or fraction thereof during the current school year. In the event of 
separation of service dUring the year, sick leave used but not earned will be 
deducted. 
1.2 A staff member who, as a result of extended illness, has used all of his/her 
accumulated sick leave, may be awarded additional leave by action of BOCES. 
1.3 Unused Accumulated Sick Leave. 
1.31 Unused accumulated sick leave shall be paid upon retirement or death 
of employees hired on or before June 30, 1980. Effective July 1, 1980, no 
additional accumulations of sick days for pay purposes will occur and new 
employees hired on or after July 1, 1980 shall not participate in said benefit. 
Each employee hired before June 30, 1980 shall, as of said date, be 
permanently vested with the number of sick days accumulated as of that 
date. At retirement or upon death, the employee shall be paid one day's pay 
for every day of accumulated sick leave up to the maximum certified as of 
June 30,1980. Notwithstanding the expiration of the within Agreement and 
subsequent agreements between the parties, the benefits established by this 
section shall be permanently vested for each employee, subject to the 
following: 
In the event an employee uses any or all of said permanent vested 
accumulation of sick leave, for sick leave purposes, after June 30, 1980, the 
days utilized shall be subtracted from the number of vested days. The 
employee may thereafter replenish his/her vested accumulated unused sick 
leave balance to the aforesaid June 30, 1980 vested balance by subsequent 
sick leave accumulation, but in no event shall said accumulation (for 
compensation purposes) exceed the June 30, 1980 amount. 
1.32 The rate of compensation for the vested days shall be the rate paid the 
employee at retirement or at death. 
1.33 An employee entitled to the foregoing benefit shall elect, during the 
term of his/her employment, a beneficiary for the payment of said benefit in 
the event of his/her demise. Failure to select a beneficiary shall not constitute 
a waiver of this benefit. 
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1.34 Only those employees retiring from active service with Nassau BOCES 
or who die during active service with Nassau BOCES are entitled to the 
above benefit. 
1.35 The term "employee" shall include a teacher whose full-time 
assignment has been involuntarily reduced due to excessing to part-time 
status, or who returns from excessed status or a preferred eligible list and is 
reinstated to part-time teacher status, and who retires or dies during active 
service as a part-time employee. 
1.36 Proximity to retirement or eligibility therefor is not, and will not, be a 
factor in determining excessing of employees by BOCES. 
1.4 Personal Leave. 
1.41 Two (2) days of personal leave per year. 
1.42 The reason for a request for personal leave shall be stated in writing 
for a day to be taken which is immediately prior to or following a day when 
schools are closed. 
1.43 Personal leave days shall not be used by teachers for the purpose of 
extending a holiday. 
1.44 At the conclusion of each school year, unit members will be permitted 
to convert any unused personal days to sick leave, provided that the 
contractual limitations on sick leave accumulation are not exceeded. Such 
conversions will be permitted for whole days only, no fractions. 
Section 2. Bereavement Leave. 
Leave shall be one (1) day, except in case of immediate family (spouse, children, brother or 
sister, parents, substitute parents, grandparents, parents of the teacher's spouse, brother or 
sister of the teacher's spouse, spouse of the teacher's child, and domestic partner, as 
defined and limited under the health insurance program provided by the New York State 
Government Employees Health Benefits Program in effect on the date of execution of this 
Agreement) when it shall be five (5) days not deductible from any other leave allowance. 
Additional exceptions may be approved by the Board. 
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Section 3. Leaves of Absence. 
3.1 Teachers shall be permitted an unpaid leave of absence without payor 
increment for good cause upon written approval of the Superintendent, not to 
exceed one (1) year subject to Board approval. 
3.2 All requests for unpaid leaves of absence shall be submitted in writing at 
least forty-five (45) days before the commencement of the leave. All such leaves 
shall commence and/or conclude on or about September 1, February 1, or July 1, 
except at the discretion of the District Superintendent, or his/her designee. A 
teacher may make a written request for an exception from the foregoing, provided 
that such request is made at least forty-five (45) days in advance of the desired 
retumdate. 
3.3 Subject to Board approval, teachers shall be permitted an unpaid child care 
leave of absence without payor increment, not to exceed two (2) years, for good 
cause upon written application to the District Superintendent made forty-five (45) 
days prior to the start of the leave. All such leaves shall conclude on or about 
September 1st or February 1st, except at the discretion of the District Superintendent 
or his/her designee. (Those unit members who requested an initial leave of less than 
two (2) years may forty-five (45) days prior to the end of the initial leave make 
written application for an extension of their leave for part or all of the leave period 
not originally requested. All such leaves shall conclude on or about September 1st or 
February 1st.) 
Section 4. Insurances. 
4.1 Life Insurance: As soon as practicable after July 1, 2005, each unit member's 
group term life insurance shall be $20,000, the premium cost of which shall be paid 
by the Board. 
4.2 The group health insurance program now in effect for employees and their 
dependents and domestic partners, as defined and limited under the health 
insurance program provided by the New York State Government Employees Health 
Benefits Program in effect on the date of execution of this Agreement, shall continue, 
except as follows: 
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1. Effective in the first pay period following ratification of this 
Agreement by both parties, teachers and adult educators will annually 
contribute, via payroll deduction, a sum equal to ten percent (10%) of the 
premium applicable to the health insurance coverage selected by the unit 
member. Effective on January 1, 2007, teachers and adult educators will 
contribute, via payroll deduction, a sum equal to fifteen percent (15%) of the 
premium applicable to the health insurance coverage selected by the unit 
member. Effective on July 1, 2007, teachers and adult educators will 
contribute, via payroll deduction, a sum equal to seventeen percent (17%) of 
the premium applicable to the health insurance coverage selected by the unit 
member. Effective July 1,2008, teachers and adult educators will contribute, 
via payroll deduction, a sum equal to twenty percent (20%) of the premium 
applicable to health insurance coverage selected by the unit member. 
2. Insurance carriers may be changed by BOCES if the health insurance 
plan provided by the carrier is substantially the same as the plan in effect, 
with the mutual consent of the parties. 
4.3 Bonus for Waiver of Health Insurance. 
Unit members who, upon presentation of evidence of dual coverage and execution 
of an appropriate waiver agreement, voluntarily waive health insurance coverage 
for an entire fiscal year shall, following the conclusion of said fiscal year, receive a 
bonus payment equal to fifty (50) percent of the Board's share of the premium cost 
applicable to the coverage provided to the employee. Eligibility for a bonus based 
upon the premium for family coverage shall be limited to persons in the unit as of 
July 1, 2002, i.e., persons hired after July 1, 2002, shall not be eligible for a bonus 
based upon the family coverage premium. Unit members who changed from 
individual coverage to family coverage during the twelve (12) month period 
immediately preceding execution of this Agreement shall only be eligible for a 
bonus amount based upon the annual premium cost of individual coverage. 
Unit members provided family health coverage who execute an appropriate waiver 
agreement, and who voluntarily change to individual coverage for an entire fiscal 
year, shall, at the conclusion of said fiscal year, receive a bonus equal to fifty (50) 
percent of the difference between the cost to BOCES of family coverage and the cost 
to BOCES of individual coverage. Unit members hired after July 1, 2002, or who 
changed from individual coverage to family coverage on or after July 1, 2002, shall 
not be eligible for said bonus. 
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Bonuses paid pursuant to this Section 4.3 shall not become part of the unit members' 
base salary. 
Subject to insurance carrier rules and regulations, employees who execute waivers 
pursuant to this Section 4.3 shall be permitted to rescind the waivers due to changes 
in personal circumstances, and to re-enter the health insurance plan, or to change 
back from the individual coverage to family coverage prior to the expiration of a full 
fiscal year. In such instances, however, no bonus payment shall be made regardless 
of the length of the waiver period. 
4.4 The Board will pay full group health insurance for excessed teachers up to 
four (4) months or until they become employed during said time. 
4.41 Excessed teachers who are involuntarily reduced to part-time status 
and who meet the definition of regular part-time employees set forth in 
Section 1.41 of Article 1 hereof shall continue to be provided dental insurance 
to the extent described in Section 4.6 hereof. 
4.5 Insurance coverage for employees shall include liability and malpractice. 
4.6 Dental Insurance: Dental Insurance shall continue as heretofore for the term 
of this Agreement. BOCES has assumed and operates the dental plan. Effective July 
1,2005, BOCES shall contribute $375 per teacher toward the cost of the group dental 
plan. Effective January 1, 2007, BOCES shall contribute $425 per teacher toward the 
cost of the group dental plan. Effective July 1, 2007, BOCES shall contribute $450 
per teacher toward the cost of the group dental plan. Effective July 1, 2008, BOCES 
shall contribute $475 per teacher toward the cost of the group dental plan. 
Changes in the dental plan or carrier shall only be made after study by a joint 
committee made up of NABCOT and Board representatives regarding the content, 
carrier, and provisions of the plan. Such committee shall also make its 
recommendations regarding the manner of allocation of funds within sixty (60) days 
of the date of submission of the matters to the committee. The foregoing shall be 
subject to the approval of the Board and the Board shall not be required to exceed its 
required per teacher, per year contribution, and provided that any such plan shall 
be one that contributions by a family subscriber shall be determined by the parties. 
Should the dental plan and/or carrier permit the option of coverage of "same sex" 
and"significant other," BOCES shall elect the same provided there is no increased 
cost to the Agency arising from said election. 
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Section 5. Tax Sheltered Annuities. 
5.1 The Board will provide unit members with the opportunity to participate in 
tax-sheltered annuity plans, such plans to conform to procedures approved by the 
Board. 
5.2 Each participating employee may elect participation in or withdrawal from 
plans twice per year. 
5.3 The Board shall not be required to provide any additional plans beyond those 
already provided as of July 1, 1983, unless existing plans are cancelled due to 
nonparticipation, and the number of available plans falls below thirty (30). In such 
event, an additional tax-sheltered annuity plan may be added. 
Section 6. In-Service Courses. 
6.1 BOCES shall make available to employees of the Board, in-service courses in 
a quantity which will be sufficient for the needs of the staff as determined by a 
committee of the faculty and the District Superintendent. 
6.2 Notification of successful completion of in-service training shall be 
acknowledged in writing. 
6.3 If additional seats should become available in BOCES in-service courses after 
the needs of the subscribing districts have been met, they shall bemade available to 
BOCES personnel for their own benefit and the advancement of the educational 
program. Selection of participants will be at the discretion of the District 
Superintendent. 
6.4 Where in-service courses are designed especially to meet the needs of BOCES 
staff members selected by the District Superintendent, all costs will be borne by 
BOCES. 
6.5 When the Administration identifies that a unit member has demonstrated the 
need to improve teaching skills or to update or enhance the substantive content of 
his/her job assignment, the Administration shall identify in-service or college 
courses available to remedy the foregoing. Should the teacher fail to voluntarily 
enroll in such a course, the Administration may direct that the unit member enroll in 
an appropriate in-service or college course. In the event that such enrollment is 
required, the cost of the course shall be assumed by the Agency and the unit 
member will be entitled to mileage reimbursement. 
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Further, if the course is offered outside the unit member's work day, BOCES shall 
pay the unit member at the rate of one-two-hundredth (lj200th) of the teacher=s 
salary, divided by the number of hours in the work day of the unit member, for each 
hour of attendance of the course. Following the Administration's suggestion that the 
unit member voluntarily take an in-service or college course, but prior to mandated 
enrollments, the affected teacher may meet with the Administration along with a 
NABCOT representative to discuss the situation. Only one required course 
assignment may be made per teacher, per year. In the event of required assignment, 
no salary credit shall be granted for in-service or college credit earned. Nothing 
contained herein shall be deemed a prerequisite to the institution of Section 3020-a 
charges regarding a tenured teacher nor as a prerequisite to the dismissal of a 
probationary teacher. 
Section 7. Special Grant Leaves. 
7.1 Eligibility: Special grant leaves will be available to teachers who have served 
a minimum of five (5) years of full-time on-duty service and/or earned tenure 
(substitute service is excluded) in BOCES, the last three (3) of which must be 
consecutive. 
7.2 Application Procedure. 
(1) Teachers will be required to file an application on a date in advance to 
permit an orderly decision on the selection of grantees. Applications must include 
details as to time, place, nature, and extent of program or actiVity, reasons for 
requesting the grant, and value to the school district. Applicants shall complete all 
information and forms required by BOCES. 
(2) Representatives of NABCOT and BOCES shall meet to make timely 
recommendations to the Department of Human Resources, for the granting of 
special leaves. Such grants, however, shall be subject to selection and approval by 
BOCES. 
(3) Guidelines for selecting recipients of grants shall include value of 
project to BOCES, ability of applicant to carry out the project, value of the project in 
the career pattern of the individual, value of the project to the profession, and value 
to the education of BOCES pupils. In the event that two (2) or more applications 
have projects of equal value and funds permit only one (1) award, seniority shall be 
the determining factor. 
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(4) In no event shall the dollar amount for summer grants exceed twenty-
five (25) percent of the total amount available for the total fiscal year. 
7.3 Types of Grants: A special leave of absence may be granted for a period of 
one (1) month to a maximum of ten (10) months. Special leaves may commence any 
time during a BOCES fiscal year. All institutions, agencies, and training locations 
must be acceptable to BOCES. Special leaves may be granted for such reasons as the 
following: 
(1) Study toward a specific degree at an institution of higher learning with 
a minimum of twelve (12) credits taken each semester. 
(2) Taking courses at an institution of higher learning with a minimum of 
twelve (12) credits per semester, without the goal of obtaining a degree, but for the 
purpose of obtaining certification in any area. 
(3) With respect to the requirement of twelve (12) credits per semester, 
where an institution has more than one (1) session during the summer, the semester 
is defined as including all the sessions. 
(4) Retraining of refresher training in an area of service needed by BOCES. 
(5) Serving in an internship approved by BOCES but such internship must 
be in conjunction with a university or college. Formal apprenticeship, student 
teaching, or other type of trainee program are other reasons for grants. 
(6) Performing a special project or service of outstanding value to the 
educational program of BOCES. 
(7) Special emergency, such as incapacity to perform duties for reasons 
related to health, or other reasons acceptable to BOCES. A special dollar amount will 
be set aside for such emergencies. Such amount to be included in the total budget set 
aside for special grants. No more than seven (7) percent shall be allocated for this 
purpose. 
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7.4 Conditions of Grant. 
(I) A teacher who has received and completed a special leave must agree 
to return to service for a period equivalent to double the time granted, not to exceed 
one (I) year, from the date of completion of the special leave. Upon return, the 
teacher will be restored to his/her former position, if possible, or to one of 
comparable status. The Board in its sole discretion may waive any requirement of 
return. 
(2) While on the special leave, the teacher will maintain all rights and 
privileges as though he/she were in service. While sick leave continues to accrue 
during the period of the grant, sick leave and personal days may not be claimed 
during the period of the grant. 
(3) (a) A teacher who, after receiving a grant, changes his/her plans, 
must notify the Department of Human Resources at once. 
Under such circumstances, a leave may be terminated. 
(b) Ifa person discontinues an approved program, the Department 
of Human Resources shall be notified immediately and 
arrangements shall be made to terminate the grant. The teacher 
shall be expected to return to work, or another arrangement 
may be made by BOCES. 
(4) An individual's work in all courses must be passing. If a course is 
failed, the prorated amount of salary shall be subtracted from the grant. Under 
extenuating circumstances, the consequence for failing a course may be waived by 
the Superintendent. Transcripts of work completed shall be provided to BOCES 
upon completion of the grant. 
(5) The employee who receives a grant shall submit monthly statements 
and an end-of-the-project report to BOCES. The latter report shall be submitted one 
(1) month after completion of the leave. If reports of progress are not acceptable to 
BOCES, the individual may be required to explain the reasons. After review by 
BOCES, if the reasons are found to be unsatisfactory, BOCES may terminate the 
special grant leave. Final determination as to this will be made by BOCES. 
(6) All persons receiving grants of speCial leaves may be expected to 
participate in workshop talks, demonstrations, and slide lectures for colleagues to 
discuss achievements relating to the specific area of the grant. 
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7.5 Amount of Grants Pay: An individual who receives the grant will be paid 
his/her regular salary from the grant money. Anyone who receives payor support 
from another source to participate in a special program shall have that amount 
deducted from the grant to be awarded. 
7.6 General: Special grant leaves shall not be awarded for the duration of this 
Agreement, 2005-2009, and during any period following the expiration of this 
Agreement until a new agreement is executed. 
Section 8. Damage to Personal Property. 
If a teacher sustains damage or loss to any article of clothing or other personal property on 
the person of the teacher, as a result of an assault and/or battery by a student, while the 
teacher is discharging his/her duties in the scope of his/her employment, such damage or 
loss shall be reimbursed by BOCES as follows: 
(1) The assault and/or battery must be reported within five (5) school days of the 
occurrence to the principal or appropriate administrator, specifying the pertinent facts 
thereof, together with a statement of the article or clothing destroyed or damaged, and a 
description of the damage. 
(2) In no event, shall BOCES be liable for any damage or loss in excess of $500. 
Section 9. On-the-Job Injuries. 
9.1 When a teacher is absent from employment and unable to perform his/her 
duties as a result of personal injuries occurring in the course of his/her 
employment, for which injury he/she is eligible to receive workers compensation 
payments, as certified by the Workers Compensation Board, said teacher shall, for 
any period for which compensation payments are made, excluding the statutory 
waiting period, be paid full salary for five (5) working months so long as such 
teacher endorses over to BOCES all payments in lieu of salary made on the case by 
the workers compensation insurance carrier. 
9.2. The foregoing benefit shall be paid for each separate and distinct injury 
suffered by the employee. 
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Section 10. Agreement Applicability. 
10.1 Adult Education Teachers: All provisions of this Article VI shall apply to 
those employees defined as Adult Education Teachers except Section 1.3. However, 
those Adult Education Teachers who previously were employed as Secondary 
Career and Technical Education Teachers, and who had obtained vested rights 
under Section 1.3, shall be entitled to receive said benefit pursuant to the 
requirements of Section 1.3 provided that the teacher's service has been continuous 
(except for layoff) since the teacher's original appointment as a Secondary 
Occupational Education Teacher. 
10.2 Temporary Teachers: All provisions of this Article VI shall apply to those 
employees defined as Temporary Teachers, except Sections 1.2, 1.3, 1.4, 2, 3, 5, 6, and 
7. 
10.21 Bereavement leave shall be one (1) day except in the case of death in 
the immediate family (spouse, children, brother or sister, parents, substitute 
parents, grandparents, parents of the teacher's spouse, brother or sister of the 
teacher's spouse, spouse of the teacher's child and domestic partner) as 
defined and limited under the health insurance program provided by the 
New York State Government Employees Health Benefits Program in effect on 
the date of execution of this Agreement when it shall be three (3) days not 
deductible from any other leave allowance. 
10.22 One (1) personal leave day per year will be granted. 
10.3 Adult Educators: All provisions of this Article VI shall apply to those 
employees defined as Adult Educators, except Sections 1.1, 1.2, 1.3, 3", 4.3, 6, and 7. 
"Effective July 1, 1989, above section 3 of this Article shall apply to Adult Educators. 
10.31 Sick leave for Adult Educators shall be fifteen (15) days earned at the 
rate of 1.5 days per month of employment or fraction thereof during the 
current school year. Such leave shall be cumulative for sick leave purposes to 
a total of two hundred (200) days, carried forth from year to year. In the 
event of separation during the year, except for excessing, sick leave used but 
not earned, will be deducted from the final pay. 
10.32 The Board will pay full group health insurance for those Adult 
Educators who are not reappointed due to economic reasons and who have 
been in the continuous employ of the Board for a minimum of three (3) years, 
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for up to four (4) months or until they become employed during said time. 
The foregoing shall become effective on the date of ratification of this 
Agreement. 
10.4 Regular Part-Time Employees: All provisions of this Article VI shall apply to 
those employees defined as Regular Part- Time Employees, except Sections 1, 2, 3, 4, 
5,6, and 7. 
10.41 Sick leave for part-time teachers shall be earned pro rata based on a 
full-time rate of 1.5 days per month of employment during the current school 
year. Unused sick leave may be accumulated from year to year, up to a 
maximum of thirty-five (35) days. 
10.42 Bereavement leave shall be one (1) day except in the case of death in 
the immediate family (spouse, children, brother or sister, parents, substitute 
parents, grandparents, parents of the teacher's spouse, brother or sister of the 
teacher's spouse, spouse of the teacher's child and domestic partner) as 
defined and limited under the health insurance program provided by the 
New York State Government Employees Health Benefits Program in effect on 
the date of execution of this Agreement, when it shall be three (3) days not 
deductible from any other leave allowance. Bereavement leave will be pro­
rated for regular part-time teachers based upon the proportion of time 
worked in relation to full-time employment. 
10.43 If a part-time teacher earns a total of $7,500.00 or more per year, 
he/ she shall be granted the benefits included under Sections 4.2 through 4.6 
of this Article. 
10.44 Regular part-time teachers will receive the equivalent of one (1) whole 
personal leave day per year. This may be granted as one (1) full day, or two 
(2) half days. 
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ARTICLE VII--GRIEVANCE PROCEDURE 
Section 1. Definition. 
1.1 The term "type A" grievance shall mean any claim, grievance, or dispute 
arising out of or relating to the meaning, interpretation, or application of this 
Agreement. The term "type A" grievance shall not be interpreted to include any 
matter prohibited by statute or regulation of the Commissioner of Education. The 
denial of tenure or the discharge of an employee, whether probationary or tenured, 
the disciplining of any employee, and the determination of tenure designations is in 
no way to be construed as a "type A" grievance within the meaning of the definition 
aforesaid. 
1.2 The term "type B" grievance shall mean a complaint by a grievant that such 
grievant has been treated unfairly or inequitably by reason of any act or condition, 
which is contrary to written policies of BOCES, or that such grievant has been 
inequitably treated contrary to established practices affecting working conditions. 
The term "type B" grievance shall not be interpreted to include any matter 
prohibited by statute or regulation of the Commissioner of Education. The denial of 
tenure or the discharge of any employee, whether probationary or tenured, or the 
determination of tenure designations, is in no way to be construed as a "type B" 
grievance within the meaning of the definition aforesaid. The disciplining of an 
employee may be a "type B" grievance in lieu of any other remedy. In the event that 
a" type B" grievant embodies a dispute over the language of this Agreement, it shall 
be deemed a "type A" grievance. 
1.3 The term "grievant" shall mean an employee, a group of employees, 
NABCOT, or the Board. 
1.4 The term "party or parties" shall mean BOCES and/or NABCOT. 
Section 2. Procedure to be Followed. 
2.1 First Step. 
2.11 A grievant who claims to have a grievance shall present the grievance 
to his/her principal, program coordinator, or supervisor as the case may be, 
or to his/her designee, in writing, within the time periods prescribed below. 
Such grievance shall be submitted: 
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1) Within twenty (20) school days after the alleged event occurred 
which gave rise to the grievance, or 
(2) Within twenty (20) school days, after the grievant has 
knowledge thereof, in no event to exceed one (1) year after the alleged event 
occurred which gave rise to the grievance. 
The grievant shall specify the nature of the grievance and whether it is 
a "type A" or "type B" grievance and shall request a conference to discuss 
the same. 
2.12 The principal, program coordinator, or supervisor (or their designee 
when the appropriate supervisor is unable to be present), shall meet and 
discuss the grievance with the grievant and his/her NABCOT representative 
within five (5) school days after receipt of the grievance and shall make such 
inquiries as he/she deems appropriate. 
2.13 Within seven (7) school days after such meeting, the principal, 
program coordinator, or supervisor (or their designee when the appropriate 
supervisor is unable to be present), shall make his/her decision and 
communicate the same in writing to the grievant with copies to the directors 
of the program and personnel and with copies to the President of NABCOT 
and his/her local grievance chairman. 
2.2 Second Step: If the grievance is not satisfactorily resolved by the principal, 
program coordinator, supervisor or his/her designee in the first step, the grievant 
may request in writing of the appropriate program director, a review of such 
determination within seven (7) school days after the receipt of said first step 
determination. The program director will review the decision made in the first step, 
and where requested, meet with the grievant and his/her representative within five 
(5) school days after receipt of the request for a second step meeting. The program 
director or his/her designee shall submit to the grievant and his/her NABCOT 
representative his/her findings upon such review within ten (10) school days after 
the conclusion of said meeting. 
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2.3 Third Step: If the grievance is not satisfactorily resolved by the program 
director in the second step, the grievant may request a meeting, in writing, with the 
District Superintendent (or a designee if he/ she is not able to be present) to review 
the determination made in the second step of this procedure. Said request must be 
submitted to the District Superintendent, or designee, within seven (7) school days 
after receipt of the determination made in the second step of this procedure. The 
District Superintendent or his/her representative shall set a date for said meeting 
within five (5) school days of the receipt of the request and shall notify the grievant, 
and the President of NABCOT of this date. The meeting shall take place within ten 
(10) school days of the receipt of the request. The District Superintendent, or 
designee, shall submit to the grievant and his/her NABCOT representative his/her 
findings upon such review within ten (10) school days after the conclusion of said 
meeting. 
Section 3. Arbitration. 
3.1 Any grievance which has not been satisfactorily resolved pursuant to the 
aforesaid grievance procedure shall be submitted by either party to arbitration, 
within twenty (20) school days after receipt of the determination made by the 
District Superintendent, or designee, in the third step of the grievance procedure, 
pursuant to the Rules and Regulations of the New York State Public Employment 
Relations Board (NYCRR). The cost of any such arbitration shall be shared equally 
by the parties hereto. 
3.2 The arbitrator's award shall be in writing and shall be final and binding upon 
the parties hereto with respect to a "type A" grievance as hereinabove defined and 
shall be advisory in nature only and notfinal and binding, with respectto a "type B" 
grievance as hereinabove defined. The arbitrator will be without power or authority 
to make any decisions which require the commission of any act prohibited by law, 
or which is violative of the terms of the collective negotiation agreement between 
the parties hereto. 
Section 4. Miscellaneous. 
4.1 No reprisal of any kind will be taken by the Board or any member of the 
administration against any employee of NABCOT in its representative capacity, or 
any other parties in interest in the grievance procedure by reason of participation 
therein. 
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4.2 The local grievance chairman shall present the grievance at Step 1; the 
NABCOT grievance chairman at Step 2; the NABCOT grievance chairman and the 
President of NABCOT at Step 3. 
4.3 When a teacher is not represented by NABCOT, NABCOT shall have the 
right to be present, and to state its view at all stages of the grievance procedure. 
4.4 There shall be no limitations on the right of any grievant to discuss the matter 
informally with an appropriate Board representative, provided, however, that no 
settlement of an informal nature be made with a grievant which would be 
inconsistent with the provisions of the collective bargaining agreement between 
BOCES and NABCOT. 
4.5 In the event that a grievant affects or involves more than one facility or 
program, NABCOT may, with mutual consent, institute a grievance at Step 2 or Step 
3, whichever is the first appropriate step in the circumstances, without the necessity 
of proceeding through the prior steps and the time limitation of such appropriate 
steps, and procedures thereafter, shall prevail. 
Section 5. Agreement Applicability. 
All provisions of this Article VII shall apply to those employees defined as Temporary 
Teachers, Adult Educators, and part-time teachers, except that the arbitrator's award shall 
be in writing and shall be advisory in nature only and not final and binding with respect to 
a "type A" or "type B" grievance as hereinabove defined. 
IN WITNESS WHEREOF THE PARTIES HAVE EXECUTED THIS AGREEMENT ONTHE 
fS~DAY OF June, 2007, AT GARDEN CITY, NEW YORK. 
BOARD OF C OPERATIVE EDUCATIONAL 
SERVICES NASSAU UNTY 
Dr. J es D. Mapes 
Dis ict Superintendent of Schools 
NASSAU BOCES CENTRAL COUNCIL 
OF TEACHERS (LOCAL 2551) 
:Ytr!:!J~ 
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Sept. 5 •• Labor Day Nov. II -- Veterans Day
 
Sepl. 6 -- Orientation; Schools Closed; Nov. 24-25 -- Thanksgiving Recess
 
Teachers Report Dec. 26').0. 2 -- Christmas Rccess
 
Sepl. 7 .. Career & Tech. Ed. classes begin; Ian. 16 -- Martin Luther King Day
 
Supts. Con!. Da}'-Sp. Ed. & IPAS Feb. 20·24 -- Winter Recess
 
Sepl. 8 •• Special Ed. and Instructional Programs April 13-21 •• Spring Recess
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0<1.10 -- Columbus Day May 29 .- Memorial Day
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Supts. Conf. Day; Teachers Report
 
(Teachers Reporl 182 Days)
 
o =Holiday, schools closed o - SUpls. coof. da~all dept•. t:. - SUpls. conf. da~S.E. & IPAS 
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